Position: Community Wellness Coordinator Accountability: Health Services Manager

Salary: $40,601-544,362 Employment Status: Full-time (2-year contract)
Hours of Work: 32 hrs Preferences: MFN Band Members

Circulation Level: Level |

The Community Wellness Coordinator will perform the following functions:

Provide effective programming client-based services related to family violence to assist clients in peer counselling, accessing
services, advocacy, crisis intervention and referrals to engage community and staff.

Research and present cultural participant-based activities and Traditional Participant-Based activities services related to reducing
family violence. programming using a variety of media and communication outlets

Plan workshops, information sessions, public presentations, public awareness and education, activities accordingly for the
seasons that include and/or focus on Youth, Men, Women, Elder’s, and ceremonies.

Meet with other band staff who provide wellness programming to ensure no overlapping of services, identify gaps in
programming that can be focused on.

Financial Management, prepare and submit quarterly and annual reports of activities utilizing the electronic system

Prepare and submit annual work plans

Prepare and submit statistical program and activity reports utilizing the electronic system

Prepare and submit regular, related reports and/or articles as required for distribution in flyers

Attend appropriate staff or team meetings

The successful candidate will possess the following qualifications, skills, experiences, and attributes:

Post-Secondary Diploma in one of the helping disciplines, i.e., psychology, nursing, etc. Native Human Services, Native Studies.
Knowledge and experience and appreciation of Traditional teachings and healing practices

Good understanding of political, social, and economic issues of Aboriginal people both on and off the First Nation.
Working knowledge of systems theory and holistic healing.

Experience organizing and facilitating workshops.

Experience working with Aboriginal people, organizations, and communities.

Experience in cultural programming.

Ability to integrate knowledge and practices in the development, implementation, and referral of a variety of interventions
Good verbal and written skills

Working knowledge of systems theory and holistic healing

Experience organizing and facilitating workshops

Other Qualifications:

Must have valid Ontario Class “G"” and have access to a vehicle

Must have Standard First Aid and CPR/AED

Mental Health First Aid / CPR (an asset)

Able to provide a Vulnerable Sector Check (CPIC)

Must be able to work flexible hours, on-call, and shift work, including weekends, evenings and holidays
Willingness and ability to travel within region and/or between sites and to activities as needed

TO APPLY: Customize your cover letter and resume to the duties, experience, expectations, and qualification listed on the job ad. Using
concrete examples, you must show how you demonstrated the requirements for this job. We rely on the information you provide to us
in your application during screening. Successful candidates who receive interviews must provide copies of their education
qualifications and certifications at the time of interview. Please note that all interviews will be in person. If you are interested in
applying you may submit your covering letter, resume and three (3) work related references to:

Mississauga First Nation

P.O. Box 1299 Blind River, Ontario POR1BO

Attention: Human Resources Department

Marked: CONFIDENTIAL

EMAIL: hrclerk@mississaugi.com FAX: 705-356-1740
Deadline: September 18, 2024

Thank you to all applicants; however, only those selected for an interview will be contacted.



The

Position: Local Medical Transportation Driver Accountability: Health Services Manager

Salary: $23.42 per hour Employment Status: 2 years contract
Hours of Work: 20-25 hours Preferences: MFN Band Members

Circulation Level: Level |

Local Medical Transportation Driver will perform the following duties:

Will converse with Medical Transportation Coordinator daily and transfer all information from the desk calendar into the
driver’s daily transportation log

Maintain a record of concerns/incidents regarding any problems encountered during transportation of client(s) and notify
the Medical Transportation Coordinator/Health Services Director

Ensure that all equipment regarding medical transportation vehicle is maintained according to the manufacturer’s
guidelines and safety regulations

Ensure cleanliness of transportation vehicle as needed; sanitize the vehicle as needed after each trip; ensure adequate
supply of face masks is available

Any anticipated late delivery or pick-up of client(s) must be reported to the Medical Transportation coordinator who will
inform client(s) immediately

Will follow and abide by Mississauga First Nation policies regarding the purchase of supplies and equipment

Ensure only clients who have been approved by the Medical Transportation Coordinator be transported to and from
appointments

All rules of the road including speed limits and safety regulations shall be abided by the Medical Transportation Driver
Assist the elderly, blind and handicapped clients to and from the vehicle

To always conduct themself in a courteous and professional manner

Always ensure safety of clients

Continue to be the liaison with other health care professionals.

Local Medical Transportation Driver will possess the following qualifications, skills, experiences, and attributes:
Minimum Grade 10 education and a minimum of three (3) years driving experience.
Familiar with Microsoft Office Suite, specifically Access database.

General knowledge of vehicle maintenance and inspections.

Class G license with a clear driver’s abstract from the Ministry of Transportation
Clear Vulnerable Sector Check (CPIC)

CPR and First Aid Certificate

Pre-employment physical completed by family physician or Nurse Practitioner; and
Must be able to adhere to the Medical Transportation Policy.

Interpersonal skills; Be able to lift 40 Ibs. when necessary

Effective verbal and listening communication skills; Excellent time management skills
Ability to work with little or no supervision.

Interpersonal skills

TO APPLY: Customize your cover letter and resume to the duties, experience, expectations, and qualification listed on the job

ad. Using concrete examples, you must show how you demonstrated the requirements for this job. We rely on the
information you provide to us in your application during screening. Successful candidates who receive interviews must
provide copies of their education qualifications and certifications at the time of interview. Please note that all interviews
will be in person. If you are interested in applying you may submit your covering letter, resume and three (3) work related
references to:

Mississauga First Nation Attention: Human Resources Department

P.O. Box 1299 Blind River, Ontario POR1BO

Marked: CONFIDENTIAL

EMAIL: hrclerk@mississaugi.com FAX: 705-356-1740

Deadline: September 18, 2024

Thank you to all applicants; however, only those selected for an interview will be contacted.

WALKING IN BALANCE
A socially and culturally healthy community where individuals have the opportunity to prosper and to achieve their full
potential spiritually, emotionally, mentally, and physically through generous and unselfish support for one another, while
pursuing balance and harmony within, with each other, and with Mother Earth.



Position: Daycare Teacher (2- RECE qualified) Accountability: Daycare Manager

Wage: 553,640 - $60,960 Employment Status: Full-time (2 year)
Hours of Work: 34.5 /35 hours Preferences: MFN Band Members

Circulation Level: Level |

The Daycare Teacher will:

The

To supervise the children in free play, in designated programming areas and to guide them in their physical, social, cultural,
mental, and emotional development in accordance with the Program Statement of the Mississauga Day Care.

To search out materials to eliminate a situation when dealing with a child in your care.

Work with children in groups while retaining sensitivity to each child’s individual needs and allowing them to find solutions and
alternate ways to explore.

Car&y out programming for the children using How Does Learning Happen, Think, Feel, Act and ELECT documents as the
guide.

To be responsible for the preparation of play areas and daily playground check and provide open ended play materials for
explorations; Maintain appropriate day to day liaison with parents as often and possible.

To attend staff and general meetings and other meetings such as education meetings, if required.

Keep Program Manager advised of any pertinent information regarding parents, children, or any other issues of concern.
To be responsible for general duties such as tidying cupboards, checking washroom supplies, washing, and sterilizing
equipment

To be familiar with and follow the Mississauga Day Care Program Statement and the Childcare and Early Years Act 2014.
To be able to plan to use the “How Does Learning Happen” and other Ministry of Education literature to enhance play
and learning experiences.

To assist the children with Native Culture such as singing, drumming, dancing, and smudging.

Must be sensitive and responsive to the needs of children, parents, and staff from all cultural backgrounds.

Must act in a professional manner when carrying out the described job duties.

Must take all reasonable measures to uphold the regulations and standards as they are outlined in by the College of
E.C.E. and Childcare and Early Years Act, Program Statement, Child Abuse Policy, Playground Policy, and the Personnel
Policies and Procedures as well as sign off annual policies.

Must have the skills, knowledge, and experiences to ensure that the objectives and goals of all programs are being
implemented.

Daycare Teacher will possess the following qualifications, skills, experiences, and attributes:
Post-Secondary Early Childhood Educator Diploma (Registered and in good standing with College of E.C.E)
Minimum of two (2) years work experience in a Daycare setting would be an asset.

Must provide Criminal Records Check and Vulnerable Sector Check

Must have current First Aid and CPR — Infant, Child, Adult Certification

Must provide a copy of immunization.

Must be able to lift a minimum of 30 lbs.

Knowledge of Mississauga First Nation programs and services

Must have the knowledge of the, “How Does Learning Happen,” Think, Feel, Act and ELECT documents.
Knowledge of Aboriginal culture and traditions

Knowledge of Occupational Health and Safety Act as it applies to the worker.

Knowledge of the Workplace Hazardous Materials Information System

Excellent interpersonal, communication, and organizational skills.

Ability to work independently and within a team environment.

Caring, dependable, reliable, and patient.

Must be in good physical and mental health.

TO APPLY: Customize your cover letter and resume to the duties, experience, expectations, and qualification listed on the job
posting. If you are a member of MFN or of Indigenous descent, please include this information in your cover letter. We rely
on the information you provide to us in your application during screening. Successful candidates who receive interviews
must provide copies of their education qualifications and certifications at the time of interview. Please note that all
interviews will be in person. If you would like a copy of the full job description and/or are interested in applying you may
submit your covering letter, resume and three (3) work related references to:

Mississauga First Nation
P.O. Box 1299 Blind River, Ontario POR1B0O
Attention: Human Resources Department
Marked: CONFIDENTIAL

EMAIL: hrclerk@ mississaugi.com FAX: 705-356-1740
Deadline: September 18, 2024

Thank you to all applicants; however, only those selected for an interview will be contacted.

WALKING IN BALANCE
A socially and culturally healthy community where individuals have the opportunity to prosper and to achieve their full
potential spiritually, emotionally, mentally, and physically through generous and unselfish support for one another, while
pursuing balance and harmony within, with each other, and with Mother Earth.




Position: Cook (Daycare) Accountability: Daycare Manager

Salary: 530,446 - 534,606 Employment Status: Part time
Circulation Level: Level | Preferences: MFN Band Members

Hours of Work: 25hrs/week

The Cook will perform the following duties:

Plan interesting and nutritional menus for young children within the Canada Food Guide

Plan monthly menus as well as plan menus for display. Approve all changes in menus

Maintain an inventory of kitchen equipment, supplies and food on hand

Purchase, store, prepare, and serve food to retain nutritional value

Set up lunch carts and serve to each room

Prepare morning snack, lunch and afternoon snack

Ensure that proper procedures are followed for food storage and safe food handling practices

Maintain all necessary records (e.g. special diets or food allergies)

Clear carts and wash lunch dishes. Disinfect sinks, cupboards, shelves, floors, clean fridge and inspect for
damage. On a monthly basis, check operation of and clean all electrical equipment including fridge, stove, fans,
exhaust systems and toaster

Defrost freezers before bulk order food arrives. Ensure that food supplies are ordered in bulk when necessary
and available

Collect and wash all items needing to be laundered

Report any defects found immediately for repairs or service

Keep kitchen clean and orderly at all times

The Cook will possess the following qualifications, skills, experiences, and attributes:

Grade 12 (OSSD) or equivalent

Experience in production or commercial cooking

Experience with the Canada Food Guide guidelines requirements; Safe Food Handling

Knowledge of Early Childhood nutrition/ Canada Food Guide requirements and portion size

Knowledge of the Occupational Health and Safety Act as it applies to the worker

Knowledge of the Workplace Hazardous Materials Information System

Must be sensitive, responsive to the needs of children, and able to show kindness to children on a daily basis
Excellent oral and written communication skills

Excellent time management skills and organizational skills

Ability to work independently and within a team environment

Must be able to perform physical activities such as, but not limited to, lifting heavy items (up to 50 Ibs.
unassisted), bending, standing, climbing or walking

Must provide Criminal Record Check and Vulnerable Sector Check from the Canadian Police Information Center
Must have a valid Class “G” Ontario Driver’s License and use of a vehicle.

TO APPLY: Customize your cover letter and resume to the duties, experience, expectations and qualification listed on
the job ad. Using concrete examples, you must show how you demonstrated the requirements for this job. We rely on
the information you provide to us in your application during screening. Successful candidates who receive interviews
must provide copies of their education qualifications and certifications at the time of interview. Please note that all
interviews will be in person. Please do not submit resumes through Social Media. If you would like a copy of the full
job description and/or are interested in applying you may submit your covering letter, resume and three (3) work
related references to: Mississauga First Nation

P.O. Box 1299 Blind River, Ontario POR1B0

Attention: Human Resources Clerk

Marked: CONFIDENTIAL

EMAIL: hrclerk@mississaugi.com FAX: 705-356-1740
Deadline: September 18 2024




Position: Maintenance Custodian Accountability: Women’s Shelter Manager

Salary: 530,446 —534,606 Employment Status: 2 years contract
Hours of Work: 25 hrs (Part-time) Preferences: MFN Band Members

Circulation Level: Level |

The Maintenance Custodian will perform the following duties:

e Clean, sweeps, mops, scrubs, waxes and polishes floors by hand or machine; cleans carpets, upholstery, and furniture.

e Washes windows, screens, sills, woodwork, doors, desks, walls, and ceilings.

e Dusts all furniture, fixtures and surfaces as required, including door handles, phone handsets and taps.

e (leans and sanitizes rest rooms.

e Cleans and sanitizes kitchens: sinks, counters, dishes, refrigerators, freezers, dishwashers, and stoves.

e Monitor building security and safety by performing such tasks as locking doors and windows and checking electrical
appliances use to ensure that hazards are not created.

e Collects and disposes of waste and recyclables.

e Shovel snow, maintains outside walkways, applies sand/salt as necessary and assists in keeping outside premises in an
orderly condition.

e Perform some repairs and maintenance of buildings by patching walls and doors, painting walls and trim, replaces fixtures
and partitions, and replaces damages ceiling and floors tiles, repairs carpet.

e Ensures maintenance of shelter equipment including vehicles; Maintains logbooks and inspection manuals where required.

e Setup, arrange, or remove decorations, tables, chairs, ladders to prepare facilities for classes, programs, and events.

e  Maintain strict confidentiality and adhere to Personnel policies and procedures.

e Maintain level of job requirements by attending training, workshops, seminars, certified programs, and team meetings.

® Performs other duties as assigned which are unplanned and of a transient nature and are consistent with the above job

summary and duties.

The Maintenance Custodian will possess the following qualifications, skills, experiences, and attributes:

e Grade 12 or equivalent.

e Experience in custodial, building maintenance or as a general labourer.

e  Must provide clear Vulnerable Reference Check from the Canadian Police Information Center (CPIC).

e Knowledge of Occupational Health and Safety Act, as it applies to the worker.

e Knowledge of the Workplace Hazardous Materials Information System.

e Knowledge and sensitive to cultural practices and traditions in the workplace, i.e., smudging.

e  Ability to handle stressful situations; strong organizational, time management skills.

e  Ability to take initiative and work independently; ability to meet deadlines and work flexible hours.

e Effective verbal and communication skills; good time management skills; ability to work with little or no supervision.

TO APPLY: Customize your cover letter and resume to the duties, experience, expectations, and qualification listed on the job
ad. Using concrete examples, you must show how you demonstrated the requirements for this job. We rely on the
information you provide to us in your application during screening. Successful candidates who receive interviews must
provide copies of their education qualifications and certifications at the time of interview. Please note that all interviews
will be in person. If you are interested in applying you may submit your covering letter, resume and three (3) work related
references to:

Mississauga First Nation Attention: Human Resources Department
P.O. Box 1299 Blind River, Ontario POR1B0O
Marked: CONFIDENTIAL

EMAIL: hrclerk@mississaugi.com FAX: 705-356-1740
Deadline: September 18, 2024

Thank you to all applicants; however, only those selected for an interview will be contacted.

WALKING IN BALANCE
A socially and culturally healthy community where individuals have the opportunity to prosper and to achieve their full
potential spiritually, emotionally, mentally, and physically through generous and unselfish support for one another, while
pursuing balance and harmony within, with each other, and with Mother Earth.



Position: Back-Up Receptionist Accountability: Finance Director
(Admin & Health Dept)

Salary: $23.42 hourly Employment Status: Casual
Hours of Work: As needed Preferences: MFN Band Members

Circulation Level: Level |

The Back-Up Receptionist will:

e Receive all incoming telephone calls and visits in person and direct all inquiries and persons appropriately and with courtesy.

e Toreceive and record all incoming and outgoing mail, open and distribute it to the appropriate staff, affix appropriate postage
and ensure proper handling, photocopying of mail as needed.

e Be aware of and as required and requested to provide information about all staff employees’ whereabouts.

e Asneeded and requested, order appropriate storage, distribution, and use of office supplies (i.e., pens, writing pads,
staplers/staples, 3-hole punch) stationery and standard agency forms.

e  Maintain booking schedule for Council Chambers using Outlook monitoring, community hall rental, van and bus rental, cultural
center.

e Perform secretarial and clerical duties of photocopying, faxing, typing, and telephoning.

e  Make travel arrangements and maintain travel itineraries for all staff, when required.

e  Responsible for drafting letters and any other correspondence related to office administration.

e Ensure confidentiality and safekeeping of all the organization’s records, forms, and documents.

e  Assist Housing and Property Manager with receipt of rent monies when required.

e Update employee telephone and email listing for all staff and Chief and Council.

e Receive money, prepare invoices, and log payments for photocopying/ facsimile transmissions for public and forward to Finance
Clerk and place in safe.

e Responsible for and maintaining Visitor Logbook; Employee Sign In / Out Daily loghook.

e  Conduct themselves in a professionally appropriate manner; and any other duties are required.

The Back-Up Receptionist will possess the following qualifications, skills, experiences, and attributes:

e Certificate and/or diploma in secretarial and office services with minimum of two (2) year related experience.

e  Experience working with aboriginal people, organizations, and communities.

e  Must provide a clear Criminal Records Check.

e Knowledge of Mississauga First Nation programs and services; understanding of Aboriginal culture and traditions.

e Knowledge of the Occupational Health and Safety Act and the Canada Labour Code as it applies to the worker.

e Good interpersonal skills; good public relations; good communication/ organizational skills.

e  Excellent time management skills; excellent computer skills with MS Office including Excel, Word, Access.

e  Ability to work independently and within a team environment; and ability to pay attention to detail and ensure accuracy with
work.

TO APPLY: Customize your cover letter and resume to the duties, experience, expectations, and qualification listed on the job ad.
Using concrete examples, you must show how you demonstrated the requirements for this job. We rely on the information you
provide to us in your application during screening. Successful candidates who receive interviews must provide copies of their
education qualifications and certifications at the time of interview. Please note that all interviews will be in person. If you would
like a copy of the full job description and/or are interested in applying you may submit your covering letter, resume and three (3)
work related references to:

Mississauga First Nation

P.O. Box 1299 Blind River, Ontario POR1B0

Attention: Human Resources Clerk

Marked: CONFIDENTIAL

EMAIL: hrclerk@mississaugi.com FAX: 705-356-1740

Deadline: Until position is filled

Thank you to all applicants; however, only those selected for an interview will be contacted.

WALKING IN BALANCE
A socially and culturally healthy community where individuals have the opportunity to prosper and to achieve their full
potential spiritually, emotionally, mentally, and physically through generous and unselfish support for one another, while
pursuing balance and harmony within, with each other, and with Mother Earth.



LOCAL AREA - JOB OPPORTUNITIES
‘Position’ - . Employer/Location - Closingdate .
Various Positions Available Garden River FN until filled
Various Positions Available Serpant River FN unitl filled
Various Positions Available Sagamok FN until filled
Various positions NOG/various communities until filed
RN NSHN/BR 09/06/24
Indigenous Heritage Coord. Town of Blind River 09/03/24
Sales Person NAPA/Blind River 09/06/24
Kitchen Help The Pier/Blind River 09/13/24
Kitchen Prep Worker The Pier/Blind River 09/13/24
Servers The Pier/Blind River 09/13/24
Dish Washer The Pier/Blind River 058/13/24
Client Service Worker ADASB/Blind River 09/18/24
Labourer Midway Lumber 059/17/24
PSW North Shore Health Network 09/30/24

Other Websites for job postings: Indeed; Linkedin; Google jobs; Job~8nk.gc.ca; emplyment solutin |

Also: Gas Attendants/Cashiers / Casual Parttime - Broken Canoe /ask for lacquie

¢ [f you are on OW or El or not warking or need training ISETP’s can offer you the following:
Apprenticeships; Employment Supports/Startup; wage subsidies; Mobility/relocation
assistance; Skills enhancement/Direct Course Purchase; Youth Work Experience; Student
Employment; Career and Educational development: Self Employment Assistance *

When applying for any position/job the process involved is: Where do you apply; in person; mail; fax;
email or phane. Before applying, please read and follow all the instructions that is required from the
employer, or you may be screened out and not get that interview.

if you need help or assistance, you can call Rob our employment Counsellor at 705-356-1621 ext.2237

but please do not wait for the last minute. Call and make an appeintment,

Enjoy your summer

and be safe !




This Mississauga First Nation Administration
IS requesting individuals to begin making
appointments to ensure the employee you
are coming to see is available.

This can be done by contacting the following
number: |

705-356-1621

Thank you for your cooperation.




REQUEST FOR QUOTE

Task:

Closing:

Notification:

1. Installation of Vinyl Dome Kit - Mississauga FN Outdoor Rink Project
2. Prepare foundation

3. Install pilings/footings

4. Provide other notes/inquiries that require clarification as part of bid.

Hand Deliver, mail or email your Submissions to Mississauga First Nation
Infrastructure Department by September 20, 2024 4:00 pm

ATTENTION: Jon Cada
64 Park Road P.O. Box 1299
Mississauga First Nation
Blind River, ON POR 1B0

For Questions Contact:

Jon Cada, Community Economic Development Officer
Phone:705-356-1621 x 2223

Fax:  705-356-1740

Email: joncada@mississaugi.com

- Example of building profile attached.
- The awarded contractor will be contacted.



QUOTE FORM

LOCATION: Recreation Field on Park Road, Mississauga FN (map attached)

Amount:

1. Installation of Vinyl Dome Kit - Outdoor Rink Project
2. Prepare foundation
3. Install pilings/footings

Deadline for tenders:  September 20, 2024 @ 4:00 PM

To:  Jon Cada, Community Economic Development Officer
Email: joncada@mississaugi.com

OR

Mail: 64 Park Road P.O.Box 1299

Mississauga First Nation
Blind River, ON POR 1BO



Calhoun Super Struciure Lid.

Box 220, 3702 Bruce Rd.10
Tara, ON NOH 2NO

Quotation #:
| 3388

E-mail: info@calhoun.ca Website: www.calhounsuperstructure.com

(eheek enep

FRL X o

NON-FR Colour:

Quotation
Dealer: Date: .
Customer: Sl 30 RL: 0.4 WL: 0.48 ITerm 2s% due at booking
Location: e "% Estimated Delivery:
50° clear all 4 sides? Yes CND X I Us [ I
Building- {all measurements are in feet unless specified} Retail
Specify details-| 60 |W x | 120 l i Series {all measurements are widih by length)
Y on center (can be provided by main office)
{spectty § appiias) Custom bay spacing
teheek one) Wood post Concrete| Steelleg| 8 |
tspusity it custom) Custom wall helght (CC & HT 8 steel leg Is standard)

{specty ¢ custom) Drop on fabric sl (Standard Drop is 8"
ieheck aney Agricuttural | Commercial [ X
(eheck ancy Hazard- Low| Standard] | High! |
{eneck it apsies) Interior pocket (upgrade) |
feheok i applinsy Keder {upgrade on GC) Bag (STD on CC, discount on HT) )
(specHy i eusiom) Custom cables
(ehoek i appies] Termination strip
{5 of bays) Ridge Vent Bracing every other Bay
{spectiy d aplies) Accessories 2 pcs Keder Join
Comments
End 1-
Specify Detalls- Fabric and HSS
(specity d sppties) Door 1 size- | 15 X 18 | Door 2 size- | x |
{quisnty if opples) Walk door frames
[guantiy i applics) Vent framing kit .
wonyzamizaesy  Mesh Vent |2 | _measurements (in) x -
{specity il custom) Drop on steel frame 8
(speetty it custorn) DI'OD on fabric i |(Standarg Orop is 9}
(eheckane) FR[C ] or NON-FR Colour:
(check if applies) interior pOCke‘I (UpgraGE)
{choek d applies) Termination Strip
Accessories/Comments
End 2- (check if the same as End wall 1 or fill out if different)
Specify Details- Fabric arid K33 - Sciid
{smecity  appies) Door 1 size- | X | Door 2 size- | 1 x|
(fpetntity  apples) Walk door frames
[quankity il appiins) Vent framing kit
momysemasmiey  Mesh Vent | 2 measurements (in) &2 % 42
specity i custom) Drop on steel frame 3
(spacity  custom; Drop on fabric 2wl [(Standard Drop is 9"
—— FR[ X ] or NON-FR Colour:
eheck ¢ applies) Interior pocket (upgrade)
(ehieck f apslies) Termination sirip
Accessories/Commeants
Retail Price Retall Price: ;
|:] [:[ FPrice Per SQ: ‘]
Freight: '“t’
FOB Tara, Ontario. Heiall Price:
Quote based on fully exposed building (Based on 50' clear all 4 sides) Price Per 8¢ 1

Prepared by:
Daniel Dalzel!

*Site load conditions are to be verified prior to order and to confirm quote validity.

Building permit required and responsibility of owner,
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Anishinaabemowin
Doopwining
DROP IN

Connect, Learn, and Explore Together!

Drop in between 5-7pm, September g at the Education
Building for Anishinaabemowin Doopwining. Have a seal,
meet other language learners, have a snack, and lets talk

language!

Light refreshments provided

Mississauga First
Nation Education
0 September 2024 Department

154 Village Road

0500 ~ 9700 DI

What to Expect :

£
b

Interactive
Activities

=

N

Language
Immersion

Nelworking
Opporlunilies




Eg INDIAN BOARDING HOMES
\ Class Action

What is the Indian Boarding Homes Class Action?

In the 1950s, the Indian Boarding Homes Program
placed First Nations and Inuit children in private homes
for the purpose of attending school. This Settlement
provides compensation to people placed in these
homes. You are a Primary Class Member if Canada placed
you in a private home, between September 1, 1951 and
June 30, 1992. You may still be eligible if you were placed
after June 30, 1992. People who were placed in private
homes, but died on or after july 24, 2016, may also be
eligible, and their estate can apply on their behalf.

How can | know if | am eligible?

You can use the eligibility checker available on the
Indian Boarding Homes Program Class Action website
at: https:// boardinghomesclassaction.com/
eligibilitychecker

When can | apply?

You can start applying for compensation starting
Wednesday August 21, 2024.

How can | start my Application?

Starting on August 21, 2024, you can visit the
website https://boardinghomesclassaction.com/
to find the claim forms. You can submit claims
online, or by downloading and mailing it to the
Administrator.

What if | don’t want to participate?

If you want to sue Canada on your own
for your placement in the Indian
Boarding Homes Program, you must
Opt-Out. You will need to submit an
Opt-Out form before the expiry date
of Monday July 22nd, 2024.

How do | opt-out?

You can visit the website to fill out the
online Opt-Out Form. You can also
download the PDF form and email it to
class counsel at:

Klein Lawyers LLP:
ibhclassaction@callkleinlawyers.com
Dionne Schulze s.e.n.c:
percival@dionneschulze.ca

You can also contact the Claims
Administrator at:

Email:
claims@boardinghomesclassaction.com
Phone:

+1(888) 499-1144

For more information, e
visit our website by

scanning the QR Code. @
-







Mississauga First Nation Lands Access Policy
As Stated in MFN Land Code.

The Mississauga First Nation Land Code states that residency and Access Rights exist for the following
persons as per Section 37 (Rights of Access).

Section 37.2

a) a Lessee and his or her invitees. (Lessee = Status member who is renting property from MFN)
b) Permittees and those granted a right of access under the permit — (Currently not available)

c) Mississauga First Nation members and their spouses and children

d) A person who is authorized by a government body or any other public body, established by or
under an enactment of MFN, Parliament, or the province to establish, operate or administer a
public service. To construct or operate a public institution or to conduct a technical survey,

e) a person authorized in writing by the council or by MFN law.

Access Rights DO NOT include, equate or constitute Harvesting rights, or access to Natural
Resources on Mississauga FN Territory.

Access Rights only pertain to the ability to access the land. This is in reference to MFN
Trespassing Laws.

Harvesting Rights, Natural resource access are solely for:

1. Status Indians of the Mississauga First Nation or their Invitees of whom they are hosting.
2. Status Indians of the Robinson Huron Treaty, with permission.

Exception = (No Moose Harvesting, No Harvesting of Wood without a permit.)

Effective: March 2021
Non-Status Spouses, or children without Status living on MFN Territory, wishing to harvest
resources on MFN Territory are obligated to comply with the following requirements.
e have the Status Member with them, (immediately in their vicinity)
e be in possession of a valid provincial license to harvest Game or resources from the land
code territory.
e Comply with all provincial and federal rules and regulations

Please forward any questions and concerns to the Mississauga FN Lands Department Manager,
Keith Sayers @ 705-356-1621 x. 2236



Available for Adoption

Hi! My name is Bex and I’'m between 6-7 years of age!
| am a Collie Mix, intact male.

| may be a senior, but it would be best if | found a home with no
children.

If interested, please contact my good friend Scott Richer,
Mississauga First Nation Bylaw Officer at
705-261-0259
scottricher@mississaugi.com

Vet Reference is REQUIRED






Available for Adoption

Hi, my name is Borrow and | am 8 years
old!
| am a pure bred Golden Retriever, intact
male.

My owner had recently passed and my good friend Scott is helping
me out.

| do need vet care as my oral health isn’t the greatest which may
require dental surgery, also, | need to be neutered. Could you be
that someone special to help me?

If interested, please contact my good friend Scott Richer,
~ Mississauga First Nation Bylaw Officer at
705-261-0259
scottricher@mississaugi.com

Vet Reference is REQUIRED
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Projects Engagement Coordinator

Ahnii Boozhoo,

I am pleased to introduce myself and embark on a
new and exciting role with Mississauga First
Nation as the Projects Engagement Coordinator
with the Lands Department under the direction of
Kieth Sayers.

Shawna dizhnaakaaz, Miswezaaging donjibaa,
Migiizii dodem, Ninjichaag Ngiizhiibaaswe ekwe.
My name is Shawna Boyer, | reside in the
community with my Wife, Mallory Lesage and our
furry feline, Rusty. I am a proud member of
Mississauga First Nation and lived on the reserve
most of my life. | had the humble insight of seeing
how far our community has developed and grown
since | was a child, and value the community’s
lands, programs and services.

I have worked for Mississauga First Nation in
many capacities from administrative to social
services; as the Mississauga Nation Liaison
Coordinator, Chinaaknigewin Coordinator, Admin
Assistants and After School Program
Coordinator. | also volunteer on a few
committees supporting the Education and Health
Services. Other work experience includes
managing a Youth Leadership Program with
Indigenous Sport and Wellness Ontario and
Jordan’s Principle and Alternative Care Worker
with Nogdainwdamin. | was also the
Koognaasewin Child Wellbeing Law Initiative's
Communications Officer.

My education background includes graduating
from Cambrian College's Advanced Public
Relations Diploma, and the Indigenous Women in
Community Leadership Certificate Program at the
Coady Institute at the St. Francis Xavier
University in Antigonish, Nova Scotia. | have
completed the majority of the required
coursework for a Public Administration Degree
from Athabasca University.

| enjoy spending my personal time with my Wife,
family and friends, visiting and playing card
games and watching and playing sports. |
prioritize maintaining balance in my life, to
benefit my health. I appreciate and value being a
community member of Mississauga First Nation. |
look forward to working back in the community
and my ability to contribute positively by
supporting our community as the Projects
Engagements Coordinator.

I will share a fun fact to conclude my
introduction: | lived and worked in Cape Breton,
Nova Scotia and had the opportunity to take part
in indigenous communities’ events and
celebrations and listened to fluent Mi'kmagq
speakers. Hearing the Mi'kmaq language fluently
spoken was simply gratifying. An attribute | hope
to see revitalized in our community one day!



p-'lllum *

” I
= ki b 5
AFTER-SCHOOL

- PROGRAM

\SPTEMBER qTH

More information will be emailed
- to those who have registered
It you haven't regisfered your child yet and would like
~ to, please contact Madison
aspcoordinatoremississaugi.com 7\
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NUTRITION BINGO

Open to all Mississauga First Nation
community members.
Prizes will include a healthy meal/'snack
recipe with ingredients.

SEPT 10, 2024 | 6:00PM TO 730PM | COMMUNITY HALL

To register contact
Jade Fox - Community Support Service
P.705 356 1621 ext 2357 | E. cssworker@mississaugi.com



A social worker and psychotherapist
who has a personal and professional
dedication to working with survivors of
gender-based violence.

Contact
Child and Youth Worker Ages 7-12
cyworker@mississaugi.com
Jade
cssworker@mississaugi.com
Community Support Service Worker
Stephanie and Jenna
Mental Health Services




.¢Card5 For Families with children
0-6 yrs, and prenatal

s

Date: September 18 2024
Time: 9:00-3:00
Where: Child & Youth Building

Listed is the pick up date
All receipts must be handed in at or before the
next card pick up date
Pick up time is from 9:00 am to 3:00 PM including
Lunch Hour




FAMILY RESOURCE coonomurﬁféﬁ‘: :
COMMUNITY HEALTH NURSE
EARLY YEARS WOKER

POKER WALK
& LUNCH

SEPTEMBER 24 2024 ﬂ
11:30-1:00
AT THE CHILD &
YOUTH CENTRE

IST-2ND&3RD
PRIZE AND A SKUNK #
HAND

NO SIGN UP REQUIRED - SEE ' YOU THERE :)
FOR FURTHER INFORMATION PLEASE CALL
CHRISTINE OWL AT 705-356-1621 EXT. 2254
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Diabeles
Support Group

Join us once a month at 12 p.m. in
the Activity Room of 64 Park
Road.

. Everyone welcome

e Will discuss diabetes related topics

@ Light snacks and refreshments
provided

For more information or to
register please call
705-356-1621 x:2231 or e-mail:
krystasawyer@mississaugi.com

Next meeting:
September 18/2024



WOMEN HEALTH
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JOIN US FOR A LUNCH & LEARN
TOPIC: OVARIAN AND
CERVICAL CANCER

WHEN: SEPTEMBER 19/2024
TIME: 12 -1
LOCATION: ACTIVITY ROOM

TOREGISTER:

CALL CHERI 705-356-1621 X 2053

OR BY E-MAIL
HEALTHEDUCATOR@MISSISSAUGI.COM



Food Bank Application Form

Name: Date:

Address:

Phone Number:

Number of family
members:

How many Children:

" Additional Notes _

Food Bank Application Forms must be completed and submitted before Thursday. No late
submissions will be accepted, no delivery services available unless Nutrition Support Workers

program criteria is met.

We are accepting donations of boxes and containers with lids, please call Danielle Cada if you have
any at: 705-261-0673

Jr o Bi-Weekly Dates of Services -

August 1, 2024 - Open 9am to 12noon
August 15, 2024 — Open S9am to 12noon
August 29, 2024 — Open Sam to 12noon

September 12, 2024 -~ Open 9am to 12noon
September 26, 2024 - Open 9am to 12noon

October 10, 2024 — Open 9am to 12noon
October 24, 2024 ~ Open 9am to 12noon



