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SUMMER HOURS
Mon-Thurs 8:30-4:30 - Fridays 9:00-12:30
Closed on Monday August 7
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INCOME STATEMENTS DUE
AUGUST 15

AANISH NAA GENAADMOWIT
AMBER NIGANOBE
(705)923-7123
amber@niigaaniin.com

Services
3 Mental Health and Addictions Counselling
. Endaayaan Endazi-takookiiyaan
® Advocacy Services
o Specialized Group Programs
o Treatment preparation & Readiness

OESP PROGRAM

CHECK YOUR HYDRO BILL FOR OESP EXPIRE
RENEWAL YEARLY

CALL CHRISTINA JACKPINE
705 356 1621 Ext 2236

INFORMATION
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NIIGAANIIN

SERVICE ONTARIO TRAILER
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LMI COORDINATOR

KRISTEN JACKPINE

LABOUR MARKET INITIATIVE SURVEY
LMI COORDINATOR @MISSISSAUGI.COM

705 356 1621 EXT 2355
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“QUOTE OF THE WEEK”

“ YOU CANT STOP CHANGE ANYMORE THAN
YOU CAN STOP THE SUN SETTING”
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ODSP FN WORKER
STACEY ARMSTRONG

Sarmstrong@niigaaniin.com

(705) 356 1621 - EXT 2352
FAX 705-356 0728




LOCAL AREA - JOB OPPORTUNITIES
‘Employer/Location. _Closing date’
Various positions available Mississauga FN - check community flyer until filled
Various Positions Available Garden River FN until filled
Various Positions Available Serpant River FN unitl filled
Various Positions Availabhle Sagamok FN until filled
General Labourer Carmeuse/Blind Rijver 10/05/23
Concession Staff Students Blind River Arena 08/11/23
House Keeper Old Mill Motel 10/31/23
LBM Counter Person Home Hardware/Blind River 8/11/23
Labourer Milltown Motors/Blind River 8/31/23
Various positions Algoma Manor/Thessalon 8/31/23
Recreation and Rehad Assist.  NSHN/Blind River 8/31/23
Crossing Guards(3) The Town of Blind River 8/31/23
Bus Driver AJ Bus Lines/Blind River 9/30/23
Mill Operator Equinoxgold Greenstone Mine/Geraldton until filled

Other Websites for job postings: Indeed Linkedin; Google jobs; Job-Bank.gc.ca; employment solutions

Also:  Gas Attendants/Cashiers / Casual Parttime - Broken Canoe /ask for Jacquie

s [f you are on OW or El or not working or need training ISETP’s can offer you the following:
Apprenticeships; Employment Supports/Startup; wage subsidies; Mobility/relocation
assistance; Skills enhancement/Direct Course Purchase; Youth Work Experience; Student
Employment; Career and Educational development: Self Employment Assistance *

If you need help or assistance, you can call Rob our employment Counsellor at 705-356-1621 ext.2237
but please do not wait for the last minute. Call and make an appointment.

When applying for any position/job the process involved is: Where do you apply; in person; mail; fax;
email or phone. Before applying, please read and follow all the instructions that is required from the
employer, or you may be screened out and not get that interview,




Position: Youth Advocacy Worker Accountability: Social Services Director

Wage: 547,889 - $54,412 Employment Status: Full-time (2 year)
Hours of Work: Flexible (may involve being Preferences: MFN Band Members

availability during evenings and on weekends)
32 hours per week.

Circulation Level: Level |

The Youth Advocacy Worker will:

Coordinate and facilitate various gatherings, circles, and activities to support at-risk younger and older youth, who reside
both on-reserve and away from the community.

Meet and interact with youth individually to build trusting relationships.

Develop and/or modify relevant and age specific and culturally appropriate resources.

Use a variety of teaching techniques including modeling, observing, questioning, demonstrating, and reinforcing to promote
healthy lifestyles.

Educate, encourage, and support youth to practice self-help skills.

Actively promote healthy choices, habits, and lifestyles by assisting youth in developing self-directed goal plans,
experiences, and therapies.

Plan and carry out experiences which facilitate an understanding of Anishinaabe culture, language, and value system in
relation to healthy lifestyles.

Refer and promote youth/families to access supports such as Jordan Principle’s and Post-Majority Care, counselling
services, treatment programs, employment opportunities and other appropriate age services.

Work with youth to develop and implement goal plans and engage them in monitoring these goals or changing them, while
supporting them in attaining their goals.

Work with other professionals in developing and delivering specific programs/resources/services for at risk youth as
appropriate.

Connect youth with elders for one-on-one home visits, for sharing, talking and storytelling.

In keeping with the Anishinabek values, balance outside interests and influences to not jeopardize professional

credibility, judgement, or competency.

Be available to work some evenings and/or weekends.

Acting as a role model to other staff and community members in the day-to-day execution of responsibilities of the position
Compliance with organizational values and statement of confidentiality

Able to communicate with others in a warm and helpful manner while simultaneously building credibility and rapport.

Set realistic, specific goals and objectives; and to prioritize objectives!

The Youth Advocacy Worker will possess the following education, experience, and skill qualifications:

Diploma or Degree in a Social services field, Child and Youth Worker Program or Native Studies

One years’ experience or volunteer work in a social services organization developing and delivering programs and services
for at risk youth.

Knowledge of child and family services at the First Nation and regional level.

Respect for, sensitivity towards as well as knowledge and understanding of Anishinabek culture, traditions, and the Seven
Grandfather Teachings

Knowledge of First Nation health and social service programs for referral and follow up purposes.

Must possess or be willing to obtain a current First Aid and CPR certificate.

Driver’s license, insurance and access to a vehicle required.

Clear Vulnerable Sector Check (CPIC)

Ability to work flexible hours.

Ability to work independently and within a team environment as well as one-on-one with individuals and families.

Ability to take initiative, meet deadlines and work flexible hours.

Ability and willingness to support both traditional and contemporary healing practices.

Ability to display a positive and helpful attitude.

Ability to use good judgment in assessing difficult Situations.

WALKING IN BALANCE
A socially and culturally healthy community where individuals have the opportunity to prosper and to achieve their full
potential spiritually, emotionally, mentally, and physically through generous and unselfish support for one another, while
pursuing balance and harmony within, with each other, and with Mother Earth.



e  Ability to guide and support individuals in their desires and efforts to embrace Anishinabek values and traditions.
e Ability to work with confidential and sensitive information.
e Ability to learn, understand and speak Anishinaabemowin is a definite asset.

TO APPLY: Customize your cover letter and resume to the duties, experience, expectations, and qualification listed on the job
posting. If you are a member of MFN or of Indigenous descent, please include this information in your cover letter. We rely on
the information you provide to us in your application during screening. Successful candidates who receive interviews must
provide copies of their education qualifications and certifications at the time of interview. Please note that all interviews will be
in person. If you would like a copy of the full job description and/or are interested in applying you may submit your covering
letter, resume and three (3) work related references to:

Mississauga First Nation

P.O. Box 1299 Blind River, Ontario POR1BO

Attention: Human Resources Department

Marked: CONFIDENTIAL

EMAIL: hrclerk@mississaugi.com FAX: 705-356-1740

Deadline: August 4, 2023

Thank you to all applicants; however, only those selected for an interview will be contacted.

WALKING IN BALANCE
A socially and culturally healthy community where individuals have the opportunity to prosper and to achieve their full
potential spiritually, emotionally, mentally, and physically through generous and unselfish support for one another, while
pursuing balance and harmony within, with each other, and with Mother Earth.



Position: Cultural Support Worker Accountability: Social Services Director

Wage: $47,889 - 554,412 Employment Status: Full-time (2 year)
Hours of Work: Flexible (may involve evening Preferences: MFN Band Members

and weekend work) 32 hours per week
Circulation Level: Level |

The Cultural Support Worker will:

Coordinate and facilitate various gatherings to develop cultural practices for staff,
at risk families and Band Representative Program clients both on reserve and off reserve.
Develop and maintain a resource list of cultural people, resources, and Elders available to the First Nation.
Review, develop and maintain policies and procedures for safe delivery of Traditional healing and counselling services.
Develop and implement a training plan on cultural practices in collaboration with local Traditional Knowledge keepers and
resource people.
Educate and train high-risk individuals and families about cultural protocols and practices, teachings, ceremonies, and
traditions that can be implemented in day-to-day practices and during special stages of life such as rites of passages and
other significant events.
Gather traditional historical resources and family lineage information to share with clients residing both on and off reserve.
In keeping with the Anishinabek values, balance outside interests and influences to not jeopardize professional credibility,
judgement, or competency; Attend first -time cultural teachings and ceremonies with clients if requested.
Be available to work some evenings and/or weekends.
Acting as a role model to other staff and community members in the day-to-day execution of responsibilities of the position
Compliance with organizational values and statement of confidentiality
Able to communicate with others in a warm and helpful manner while simultaneously building credibility and rapport.
Set realistic, specific goals and objectives; and to prioritize objectives.

The Cultural Support Worker will possess the following education, experience, and skill qualifications:

Diploma or Degree in a Social services field or Native Studies or willingness to obtain a college diploma in Social Services or
Native Studies

One years’ experience or volunteer work in a social services organization developing and delivering cultural programs and
services.

Knowledge of child and family services at the First Nation and regional level.

Respect for, sensitivity towards as well as knowledge and understanding of Anishinabek culture, traditions, and the Seven
Grandfather Teachings

Knowledge of First Nation health and social service programs for referral and follow up purposes.

Strong cultural knowledge and skills; Ability to work with confidential and sensitive information.

Must possess or be willing to obtain a current First Aid and CPR certificate.

Driver’s license, insurance and access to a vehicle required; Clear Vulnerable Sector Check (CPIC)

Ability to work flexible hours.

TO APPLY: Customize your cover letter and resume to the duties, experience, expectations, and qualification listed on the job
posting. If you are a member of MFN or of Indigenous descent, please include this information in your cover letter. We rely on the
information you provide to us in your application during screening. Successful candidates who receive interviews must provide
copies of their education qualifications and certifications at the time of interview. Please note that all interviews will be in person. If
you would like a copy of the full job description and/or are interested in applying you may submit your covering letter, resume and
three (3) work related references to:

Mississauga First Nation

P.O. Box 1299 Blind River, Ontario POR1B0

Attention: Human Resources Department

Marked: CONFIDENTIAL

EMAIL: hrclerk@mississaugi.com FAX: 705-356-1740
Deadline: August 4, 2023

Thank you to all applicants; however, only those selected for an interview will be contacted.

WALKING IN BALANCE
A socially and culturally healthy community where individuals have the opportunity to prosper and to achieve their full
potential spiritually, emotionally, mentally, and physically through generous and unselfish support for one another, while
pursuing balance and harmony within, with each other, and with Mother Earth.




Position: Cultural Support Helper Accountability: Social Services Department

Salary: TBD Employment Status: 2 years contract
Hours of Work: 32 hours/week Preferences: MFN Band Members

Circulation Level: Level |

The Cultural Support Helper will perform the following duties:

Assist in coordinating various gatherings to develop cultural practices for staff, at risk families and Band Representative
Program clients.

Assist in organizing community cultural events such as the Land Based Cultural Camp, medicine walks, teachings, and
ceremonies.

Assist in organizing such events as Pipe Carrier gatherings, Language sessions and family gatherings.

Develop and maintain a resource list of cultural people, resources, and Elders available to the First Nation.

Assist in maintaining policies and procedures for safe delivery of Traditional healing and counselling services.

Assist in implementing a training plan on cultural practices in collaboration with local Traditional Knowledge keepers and
resource people.

Ensure Fire keepers are trained and available for community ceremonies.

Assist in educating and training high-risk individuals and families about cultural protocols and practices, teachings,
ceremonies, and traditions that can be implemented in day-to-day practices and during special stages of life such as rites of
passages and other significant events.

Attend first -time cultural teachings and ceremonies with clients if requested, when required and directed by the Worker.
Gather traditional historical resources and family lineage information to share with clients residing both on and off reserve.

The Cultural Support Helper will possess the following qualifications, skills, experiences, and attributes:

A Secondary School Diploma is preferred.

A Degree in a Social services field or Native Studies will be an asset.

One years’ experience or volunteer work in developing and delivering cultural programs and services.
Knowledge and understanding of Anishinabek culture, traditions, and the Seven Grandfather Teachings
Knowledge of First Nation health and social service programs for referral and follow up purposes.

Strong cultural knowledge and skills

Must be able to demonstrate experience and behaviors consistent with being a team player with ability to take and give
direction in a positive manner.

Excellent interpersonal skills

Excellent oral and written communication skills; Excellent problem-solving skills; Excellent organizational skills
Must possess or be willing to obtain a current First Aid and CPR certificate.

Driver’s license, insurance and access to a vehicle required.

Clear Vulnerable Sector Check (CPIC)

Ability to work flexible hours.

TO APPLY: Customize your cover letter and resume to the duties, experience, expectations, and qualification listed on the job

ad. Using concrete examples, you must show how you demonstrated the requirements for this job. We rely on the
information you provide to us in your application during screening. Successful candidates who receive interviews must
provide copies of their education qualifications and certifications at the time of interview. Please note that all interviews
will be in person. If you are interested in applying you may submit your covering letter, resume and three (3) work related
references to:

Mississauga First Nation Attention: Human Resources Department

P.O. Box 1299 Blind River, Ontario POR1B0O

Marked: CONFIDENTIAL

EMAIL: hradvisor@mississaugi.com FAX: 705-356-1740

Deadline: August 4, 2023

Thank you to all applicants; however, only those selected for an interview will be contacted.

WALKING IN BALANCE
A socially and culturally healthy community where individuals have the opportunity to prosper and to achieve their full
potential spiritually, emotionally, mentally, and physically through generous and unselfish support for one another, while
pursuing balance and harmony within, with each other, and with Mother Earth.



Position: Water Plant/Public Works Accountability: Infrastructure Director

Technician
Salary: $51,631-58,663 Employment Status: 2 years contract
Hours of Work: 34.5 per week Preferences: MFN Band Members

Circulation Level: Level |

The Water Plant/Public Works Technician will perform the following duties:

e Operate water plant operations on a rotating basis with other certified operators.

Collect, log and report water samples following standard operating procedures for the plant.

Safely treat water system through application of chlorination, de-chlorination, and other chemicals to water system.
Maintain equipment and conduct scheduled maintenance checks of the water operations.

Ensure water plant is operating within required guidelines and standards.

Ensure cleanliness and safety of facilities and operations.

Respond to alarms and emergencies in the plant and troubleshoot system.

e Document and log all aspects of plant operations as required.

e Install and maintain water and sewer lines and fire hydrants as needed.

Repair water lines and hydrants and conduct flushing of water lines when required.

Safely operate heavy equipment to maintain roads and water systems.

Prepare lots for new housing construction when required.

Prepare cemetery lots for burials through removal and replacement of fill.

Remove and replace fill for septic systems when required.

Maintain heavy equipment and ensure repairs and service is conducted.

Brush ditches along roads to maintain clear right of way; Clear and sand roads during winter or ice conditions.
Maintain road systems through filling of potholes, grading roads, installing, and changing culverts and maintaining
shoulders; Maintain community signs and signage.

e Assist with weekly collection of household sanitation and recycling.

The Water Plant/Public Works Technician will possess the following qualifications, skills, experiences, and attributes:

e Some post-secondary education with a minimum of Grade 12 Secondary Diploma or equivalent

e A minimum of two (2) years of heavy equipment operation

e  Must have Ontario Class G and Ontario Class DZ in good standing.

e  Must have Operator in Training (OIT) Certification and Level | and Level Il Water Operator Certification or willingness to
obtain.

e  Must have Standard First Aid and CPR/AED

e Knowledge of the Occupational Health and Safety Act and the Canada Labour Code as it applies to the worker.

e Knowledge of the Workplace Hazardous Materials Information System

e Ability to read and understand labels and instructions, particularly on the use and application of chemicals, products,
equipment, and machinery.

e Knowledge and sensitivity to cultural practices and traditions in the workplace i.e., smudging, ceremonial fires.

TO APPLY: Customize your cover letter and resume to the duties, experience, expectations, and qualification listed on the job
ad. Using concrete examples, you must show how you demonstrated the requirements for this job. We rely on the
information you provide to us in your application during screening. Successful candidates who receive interviews must
provide copies of their education qualifications and certifications at the time of interview. Please note that all interviews
will be in person. If you are interested in applying you may submit your covering letter, resume and three (3) work related
references to:

Mississauga First Nation Attention: Human Resources Department
P.O. Box 1299 Blind River, Ontario POR1B0

Marked: CONFIDENTIAL

EMAIL: hradvisor@mississaugi.com FAX: 705-356-1740
Deadline: August 14, 2023

Thank you to all applicants; however, only those selected for an interview will be contacted.

WALKING IN BALANCE
A socially and culturally healthy community where individuals have the opportunity to prosper and to achieve their full
potential spiritually, emotionally, mentally, and physically through generous and unselfish support for one another, while
pursuing balance and harmony within, with each other, and with Mother Earth.



Position: Mental Health Family Counsellor Accountability: Mental Health Counsellor

Salary: $58,439 - 66,410 Employment Status: 2 years contract
Hours of Work: 32 hours per week Preferences: MFN Band Members

Circulation Level: Level |

The Mental Health Family Counsellor will perform the following duties:

e  Provide clinical assessment and counselling to clients which includes one-on-one & group counselling services of a
supportive, educational and skills building nature to individuals, children, youth and families.

e Assist clients in locating and accessing services in the community that will assist in addressing their wellness related needs
(physical, emotional, spiritual, mental).

e  Assist in system navigation, support, and complete referrals based on individual/family needs.

e Aidin the development of treatment and safety plans as determined and signed off by the Mental Health Counsellor.

e Provide education to clients, families, significant others, and community.

e Conduct on-site risk assessment and mental status examinations.

e Review client information files on a regular basis to keep up to date with any changes.

e  Support members in addressing a variety of presenting life circumstances which may include but is not limited to trauma,
grief and loss, depression, anxiety, self-harm, suicidal ideation, substance use, individual & community crisis, domestic
violence, stress, etc.

e Actively participate in intake and case review meetings; Attend team supervision meetings as required.

e Collect client and program information and provide reports to the Mental Health Counsellor as requested.

e Provide information and consultation to other agencies and community about mental health related issues.

e Participate in other inter-agency meetings or projects that will improve client services as directed by the Mental Health
Counsellor.

e Identify gaps in resources/services, and where appropriate, assist in efforts to meet the needs.

e  Facilitate community mental health promotion and education.

e Maintain up to date, accurate and confidential electronic case records and statistical data as required.

e Complete and submit all relevant reports (monthly, training, newsletter, etc.) as directed by supervisor.

e Network with external agencies that have an impact or could enhance client care or general mental health programming.

The Mental Health Family Counsellor will possess the following qualifications, skills, experiences, and attributes:

e Degree or Diploma related to the area of Social Work, Indigenous Services, Native Child & Family Services, Social Services
Worker and minimum 3 years’ experience in the clinical counselling setting of social work with Indigenous Children,
adolescents, youth and/or families in a social services field; Previous experience working with First Nations communities.

e Valid Ontario Driver’s License; First Aid and CPR Certification.

e  Must provide a clear criminal reference check/vulnerable sector check (annually).

e Excellent assessment, interviewing and counselling skills.

e Experience in mental health and substance abuse areas preferred; Demonstrated experience working with concurrent
disorders; Demonstrated experience working with clients who identify as LGBTQ+.

TO APPLY: Customize your cover letter and resume to the duties, experience, expectations, and qualification listed on the job
ad. Using concrete examples, you must show how you demonstrated the requirements for this job. We rely on the
information you provide to us in your application during screening. Successful candidates who receive interviews must
provide copies of their education qualifications and certifications at the time of interview. Please note that all interviews
will be in person. If you are interested in applying you may submit your covering letter, resume and three (3) work related
references to:

Mississauga First Nation Attention: Human Resources Department
P.O. Box 1299 Blind River, Ontario POR1BO

Marked: CONFIDENTIAL

EMAIL: hradvisor@mississaugi.com FAX: 705-356-1740
Deadline: August 14, 2023

Thank you to all applicants; however, only those selected for an interview will be contacted.

WALKING IN BALANCE
A socially and culturally healthy community where individuals have the opportunity to prosper and to achieve their full
potential spiritually, emotionally, mentally, and physically through generous and unselfish support for one another, while
pursuing balance and harmony within, with each other, and with Mother Earth.



Position: Back-Up Receptionist Accountability: Finance Director
(Admin & Health Dept)

Salary: $22.55 hourly Employment Status: Casual
Hours of Work: As needed Preferences: MFN Band Members

Circulation Level: Level |

The Back-Up Receptionist will:

e Receive all incoming telephone calls and visits in person and direct all inquiries and persons appropriately and with courtesy.

e Toreceive and record all incoming and outgoing mail, open and distribute it to the appropriate staff, affix appropriate postage
and ensure proper handling, photocopying of mail as needed.
Be aware of and as required and requested to provide information about all staff employees’ whereabouts.

® Asneeded and requested, order appropriate storage, distribution, and use of office supplies (i.e., pens, writing pads,
staplers/staples, 3-hole punch) stationery and standard agency forms.

e  Maintain booking schedule for Council Chambers using Outlook monitoring, community hall rental, van and bus rental, cultural

center.

Perform secretarial and clerical duties of photocopying, faxing, typing, and telephoning.

Make travel arrangements and maintain travel itineraries for all staff, when required.

Responsible for drafting letters and any other correspondence related to office administration.

Ensure confidentiality and safekeeping of all the organization’s records, forms, and documents.

Assist Housing and Property Manager with receipt of rent monies when required.

Update employee telephone and email listing for all staff and Chief and Council.

Receive money, prepare invoices, and log payments for photocopying/ facsimile transmissions for public and forward to Finance

Clerk and place in safe.

Responsible for and maintaining Visitor Logbook; Employee Sign In / Out Daily logbook.

e  Conduct themselves in a professionally appropriate manner; and any other duties are required.

The Back-Up Receptionist will possess the following qualifications, skills, experiences, and attributes:

Certificate and/or diploma in secretarial and office services with minimum of two (2) year related experience.

Experience working with aboriginal people, organizations, and communities.

Must provide a clear Criminal Records Check.

Knowledge of Mississauga First Nation programs and services; understanding of Aboriginal culture and traditions.

Knowledge of the Occupational Health and Safety Act and the Canada Labour Code as it applies to the worker.

Good interpersonal skills; good public relations; good communication/ organizational skills.

Excellent time management skills; excellent computer skills with MS Office including Excel, Word, Access.

Ability to work independently and within a team environment; and ability to pay attention to detail and ensure accuracy with
work.

TO APPLY: Customize your cover letter and resume to the duties, experience, expectations, and qualification listed on the job ad.
Using concrete examples, you must show how you demonstrated the requirements for this job. We rely on the information you
provide to us in your application during screening. Successful candidates who receive interviews must provide copies of their
education qualifications and certifications at the time of interview. Please note that all interviews will be in person. If you would
like a copy of the full job description and/or are interested in applying you may submit your covering letter, resume and three (3)
work related references to:

Mississauga First Nation

P.O. Box 1299 Blind River, Ontario POR1B0O

Attention: Human Resources Clerk

Marked: CONFIDENTIAL

EMAIL: hrclerk@mississaugi.com FAX: 705-356-1740

Deadline: Until position is filled

Thank you to all applicants; however, only those selected for an interview will be contacted.

WALKING IN BALANCE
A socially and culturally healthy community where individuals have the opportunity to prosper and to achieve their full
potential spiritually, emotionally, mentally, and physically through generous and unselfish support for one another, while
pursuing balance and harmony within, with each other, and with Mother Earth.
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Attention
MFN Band
Members

RHT Annuities Treaty
Community Engagement Session

MFN would like to hear from you
regarding the RHT Annuities. This
information will better prepare
our staff in the facilitation of the
Community Engagement Session.

Please scan the QR code for a
quick survey regarding the
Annuities Treaty.

Miigwetch
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OURRIGHTS AND
RESPONSIILITIES
TO CARE FOROUR
CHILDREN!

What does Child Well
Being Mean To You?

ANISHINAABE
VALUES Dinner
Re-Imagining a New
Child Well Being Law
and System Design

More Information:
www.koognaasewin.ca

Contact Person:

Kerri Commanda Brent Niganobe
kerri@niigaaniin.com brentniganobe@mississaugi.com




LUMBERJACK

D AYS MISSISSAGI PROVINCIAL PARK

SATURDAY AUGUST 5 SUNDAY AUGUST 6

KIDS EVENTS - 12 PM TO 4 PM LUMBERJACK BREAKFAST

BBQ 9 AM TO 11 AM
FACE PAINTING BBQ
KIDS NAIL DRIVE 12PMTO 4 PM
COLg;:_:N-:-;Hg%wEST KIDS NAIL DRIVE

COMPETITION

DUCK RACE NO REGISTRATION REQUIRED
NOODLE TOSS 12:00 PM SUNDAY

TRAPPER’S CHALLENGE

ADULT COMPETITION

TEAMS & INDIVIDUALS MUST BE PRE-REGISTERED
TEAM CHAMPION WINS $1,000

SATURDAY 1PM TO &4 PM SUNDAY 9 AM TO & PM
1:00 PM « CANOE RACE 9:30 AM » AXE THROW
2:00 PM -« LOG BURLING 10:00 AM » 2 PERSON CROSS CUT
3:00 PM + LOG TOSS 10:45 « UNDERHAND CUT
ADULT AXE THROW 1:00 PM « CHAIN SAW OBSTACLE COURSE
1PM TO 4 PM » SATURDAY 2:00 PM - CHAINSAW EVENT
GIVE IT A TRY FOR $5 & MODIFIED SAW

NO PRE REGISTRATION REQUIRED

ADULT TEAM & INDIVIDUAL COMPETITION REGISTRATION
CONTACT SARAH AT THE PARK 705-862-1203 OR EMAIL SARAH.MISSISSAGIPARK@GMAIL.COM.
COMPETITION ENTRY FEE
SATURDAY ADULT INDIVIDUAL « $15  TEAM ENTRY - WEEKEND - 5100

ACTIVITY PASS SHUTTLE BUS
CHIDREN (12 AND UNDER) CENTENNIAL ARENA TO
S3 PER DAY MISSISSAG! PARK RETURN TRIPS
S5 FOR THE WEEKEND SATURDAY
ADULTS LEAVE ARENA - 11:30 AM
S5 PER DAY LEAVE PARK + 4:00 PM
$9 FOR THE WEEKEND SUNDAY
VEHICLE PERMIT LEAVE ARENA - 8:30 AM
$12.25 PER DAY LEAVE PARK + 12:30 PM
$15 FOR THE WEEKEND LEAVE ARENA + 1:00 PM
LUMBERJACK BREAKFAST LEAVE PARK « APPROX. 4:30-5:00 PM

INCLUDED WITH SUNDAY AND

WEEKEND PASS. L @

ity

L of FVidle
Elliot Lake

o g, H&Hfﬂﬂﬂlsj N

PROVINCIAL
PARK

Royal Bank
Banque Royale




MFN Community Members

As a reminder, throw any trash or
recyclables in the correct receptacles.

MFN provides a transfer station for all
your needs, as well as an organic dump.

Waste and Recycling Transfer Station
Monday: 8am-6pm
Wednesday: 8am-6pm
Saturday: 9am-3pm

Community Garbage & Recycling Pick-Up
Every Monday: 8am-11am
Please have garbage and recyclables out
to the roadside in proper containers.
We Recycle: cans, plastic containers,
cardboard, and paper

Please do your part to keep our community
clean and healthy!

B0 00000 OPRPOOROORPRRERNRRPEEERERN AR RRRNERRRRRRSERRD

For more information please see our Waster Management Law here:
https://www.mississaugi.com/laws--policies.html

N\



Community Notice

Attention Mississauga Band Members

Please be advised that the Department of Fisheries and Oceans
(DFO) along with Sea Lamprey Control Center (SLCC) will be
partnering with Mississauga First Nation once again for Sea
Lamprey Treatment within the Mississauga First Nation.

Treatment is expected to start on August 1lth 2023, and should be
completed on August 13th, 2023. As a precaution please avoid
treated areas for 24 hours.

If there are any questions please contact the Lands and Resources
Department at 705 356 1621

| H-102 Mississagi River
! Granular Bayluscide
2023 Proposed Treatment




Lands and Resources

Community Notice

Lands and Resources will be reestablishing lot boundaries
of recreational land use permits on Mississauga First
Nation

This project will be ongoing during the spring and summer
months

For more information,
please contact Lands and
Resources

g




CALL FOR QUOTE — FOOD FOREST PROJECT

Task:

Closing:

Removal of trees for the Community Food Forest project. The awarded tender
will work with the Gitigan team during the removal process. Taped trees are not
to be taken down. Ideal bids would have access to a wood chipper for the
project.

Hand Deliver, mail or email your Submissions to Mississauga First Nation
Economic Development department by August 14, 2023.

ATT: Gitigan Team
For Questions Contact:
Randi Sinclair: Economic Development Intern

PHONE: (705) 356-1621 ext. 2260
EMAIL: randi.sinclair@mississaugi.com

Notification: The Awarded contractor will be notified before August 18, 2023.



QUOTE FORM — FOOD FOREST PROJECT

LOCATION: Village Road - across from the community Gitigan and Ella Drive.

AW oe

Amount:

Remove undesired trees and brush in the allotted area.
Clear cut parking lot as shown on map.

Remove low laying branches and brush for pathways.
Additional instruction will be shared by Gitigan team.

Deadline date for tenders: August 14, 2023 @4:00

To: Randi Sinclair Economic Development Intern

Email: randi.sinclair@mississaugi.com
or
Mail: Mississauga First Nation Box, 1299

Blind River, ON
POR 1BO




Legend

Monumentation

® Cadastral Point -
Monumented

@ MFN Placed Monuments
Land Use Permit
T _7 In development
Description
| Laneway

[ Parking Lot
[ Parking Spot

Man 1D Easting Northing

MFN_ECFF-001 345554.941890039 5118979.34529446
MFN_ECFF-002 345582.405358939 5119070.37687737
ECFF-003 345504.12070546 5119003.37617878
MFN_ECFF-004 345523.210895525 5119084.33500425

MFN,

SOURCES

119100

5119060
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MISSISSSAUGA FIRST NATION
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1. AERIAL PHOTO OBTAINED THROUGH THE CENTRAL ONTARIO ORTHOPHOTOGRAPHY PROJECT (COOP) 20
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64 Park Road, P.O. Box 1299
Blind River, ON PoR 1Bo
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Leepfrog Telecom

When it comes to Broadband, we are Date .
out standing in our field”

Cust: Name: Customer email:

Address:

City/Town: Blind River, ON

Work Phone:
Postal Code: POR 1B0 Home Ph#:

Cell Ph#:

SERVICES OF INTEREST Mississauga First Nation:

O Internet  OBUSINESS-Additional $15  [015/5- $54 [0 25/5- $59 [ 100/10- $100
ORESIDENTIAL 0 35/5- $65 [0150/15- $120

0 SEASONAL -Nov1-Apr 30_$20/mo hibernation O 50/10-$75 [ 200/20- $140

Equipment Rent- X TVWS/LTU/WIFI CPE-$20/mo X Activat-$300

O Island Activ-$600.

O VOIP PHONE-
O RESIDENTIAL 0O CANADA $19 O CANADA/US $22
OSMALLBUSINESS [0 CANADA $23 O CANADA/US $36

O VoLTE/VoWiFi - ORESIDENTIAL _ -Voice -xCAN-includ OCAN/US-extra $20/mo
DATA 00 300MB-$25 [ 500MB-$30 O 1GB-$35 [I5 GB-$65 O 10GB-$110

OTELEVISION- O SKINNY-$33 00 ONTARIO PLUS-$43 0 ONTARIO PLUS TSN$48
OAIl In-$95 [COLOBBY TV-$37 OAdd. Picks-5 for $18

Credit Card NO. CARD Name Exp
Date % digit ver.

Porting Phone Number: O YES O NO
If ves, please provide carrier and or provider and copy of last bill: O YES

CHANNELS ADDED: One Time Activation fee $300/$600

Seasonal Package-Ma 1-Oc 31 on plan plus $20/mo hibernation charge off season

For Office use Only: OTVWS DOALTAIWIifi OLTU [OORes. [OBus.

OPTIONS: 00 VOIP O INTERNET 0O IPTV [ VoLTE/NoWiFi [ Bundle
BUNDLING DISCOUNTS

INT plus voip tel-% INT plus vo/wifi % INT plus voip tel & vo/wifi-%

COMMENCEMENT DATE:

E-mail to: info@Ileepfrogtelecom.com




SISIA0

Come Join us for coffee/tea and dessert to learn about the New
Safe House COMING SOON to our Community.!

If you’re interested in becoming a
Community Safe Home Provider, we
will be posting for,;gpplicants_;_gsoon.




MISSISSAU GAFIRSTNA TION&
BLIND RIVER MINOR HOCKEY

NOL

aﬁ rirst Nation Hoe

\HOCKEY SKILLS DEVELOPMENT CAMP

S

AT THE SEPTEMBER

BLIND RIVER STH,9TH&

COMMUNITY 10TH

HOSTED BY BRA

js limited & offered Jocally
Reg’istration Tuesday Au

plind River Commun

chelseagrimard@mississaugi. com
SCo ins.brmha@g‘mail.com




YHEALTHACTIVATOR@MISSISSAUGI.COM
T:705.356.1621 EXT.2216




tradltlonal
medicines

IN PREGNANCY AND POSTPARTUM

with Patricia Toulouse

MONDAY AUGUST 14TH, 2023
~ _12PM-1PM
—7 LUNCH AND LEARN

&‘ CHILD AND YOUTH BUILDING

= To register,
please email christine@mississaugi.com / sherimacleod@mississaugi.com
or phone 705-356-1621 EXT 2254/2253
N
\ )

IN COLLABORATION WITH NORTH CHANNEL INDIGENOUS MIDWIFERY



MISSISSAUGA FIRST NATION
HEALTH SERVICES

MONTHLY
DIABETIC CLINIC

NEW AND IMPROVED!

If you are diabetic, have had recent bloodwork,
and would like to book an appointment with the team;

Nurse Practitioner
Community Health Nurse
Diabetic Nurse Educator

Registered Dietician
Health Educator
Community Health Representative

We are offering 1 on 1 appointments with the Health Staff

NEXT CLINIC DATE - AUGUST 16TH, 2023 FROM 10AM-3PM
MISSISSAUGA HEALTH CENTRE

Please email Chelsea Grimard - chelseagrimard@mississaugi.com
or call 705-356-1621 EXT 2203 to book your appointment




COMMUNITY
ANNOUNCMENT

FROM THE HEALTH SERVICES TEAM

Please plan ahead and pre book your appointments.
Dr.Deverell's clinic is booking ONE MONTH in advance.

If you are in need of prescription renewals or follow up appointments,
please ensure these are booked.

Missed appointments without notice do not secure you a spot during
his next clinic.
Please call the Client Care Coordinator at 705-356-1621 X 2224 to book

( IMAAMWESYING

QO NORTH SHORE COMMUNITY HEALTH SERVICES INC.



2023 MFN — Health Service Activities/Events — (August 15t — August 11th)

MONDAY .-.Cmm_u>< WEDNESDAY ._.m_._mnm_u>< _H%HU>< m>._.c_~0>< mCZU><
31 i 2 3 4| .m. @
CHR CHR DAAW CHR CHR g _nzw
(6-8:30) Little Jays (6-8:30) Little Jays (8:30-3:00) Lighting Sacred (6-8:30) Little Jays (6-8: uov _.ﬁ_m ..Am-m wS :ﬁ_m_
DAAW Fire - Cultural Bldg.
(6:45-8:15) NA Meeting (10-4) Mens Wellness Cuit. 1
Cultural Bldg. Bida. ) __QH wv ._.5<
CWC CHR | Tots mno_&m
(8-10) Full Moon Ceremony {9:30-11) Craft N Learn :
{6-7:30) Little Jays
7 g g9 10 i1
DAAW DAAW CHR DAAW __
(5:45-7:15) Al- (5:30-7) Boys drum group (6-8:30) Little Jays {8:30-3:00)-Lighting Sacred
Anon Cultural Cultural Bldg. DAAW Fire - Cultural Bidg.
Bldg (6:45-8:15) NA Meeting | (10-4) Mens Weliness Cultural
Cultural Bldg. Bidg.
CHN/CHR
{11-12) Nutrition Bingo
Daycamp
(1-2) Vaping Cessation - Youth
Activity Rm.
CHR
(6-8:30) Little Jays

COVID REMINDER
WEAR FACE MASK AT YOUR DISCRETION WHEN YOU ARE SICK.

Appointments with Physicians, NPs, Dietitian, and DNE
can be made through MFN's Health Centre: 705-356-
1621 exi. 2224

CHN - Com. Health Nurse -Krysta Sawyer — Ext.2231
CHR — Com. Health Rep. - Chelsea Grimard — Ext.2203
DAAW - Drug & Alcohol Addictions- Sky Cada - Ext.2228

CWC - Com. Wellness Coord.

CHA — Com. Health Activator

— Roger Daybutch — Ext.2226

Janey Morningstar ~ Ex£.2216

HE — Health Educator — Sheri MacLeod BExt 2231

HSSD — Health Services Director — Vacant Ext. 2227
HSM - Health Services Manager — Rhonda Peltier - Ext 2230

MHC -~ Mental Health Counsellor - Stephanie Collins - Ext. 2234
Medical Transportation

Mary-Ellen Morningstar — Med. Trans. Coord. — Ext. 2201

TRPC — Treatment Resource Project Coord. — Ext 2262




MEN Food Security Program

Date:

Names of all household Members:

Pick up only

# of children # of adults

Address:

Phone Number:

Please submit your forms before 4:30 Wednesday

*Please note that if items are not in your box, it is because we are out of stock, on back order or not able to
purchase from distributor. Also, make sure to fill out your correct information, so that we may properly serve

you and your family.

Cereals (1 only):

Meats (2 choices-1 of each):

Cold Cereal  Cooking Oats Cream of Wheat Hamburger Chicken
Porridge
Breads (1 only): Canned Meats (1 only):
White Bread Brown Bread  Flour Bagels Tuna Salmon  Ham Chicken

Pasta & Rice (1 only): Dairy Products (2 only):
Rotini  Tri-Color Rotini  Lasagna  Fettucine | Powdered Milk  Margarine  Cheese Slices
Penne Rice
Soups (3 only): School Aged Children Only:

Chicken Noodle  Tomato  Vegetable Pudding Fruit Cups Cookies

Wagon Wheels

Hygiene Products:
Toilet Paper Hand Sanitizer

Cleaning Products (Once A Month):
Pot & Pan Cleaner

Other Products (3 only):

White Sugar Brown Sugar
Peanut Butter Decaf Coffee
Crackers Tea

Mustard Ketchup
Pepper Instant Coffee

Other Products (3 only):

Kidney Beans Tomato Paste

Spaghetti Sauce  Canned Navy Beans
Canned Chick Peas Diced Tomatoes

Vegetables (frozen only)

Other (Once A Month):
Jam Icing Sugar

Revised July 2023




MEN'S DROP IN

Come out and join us
Soup and Sandwich lunch will be
provided

AT THE CULTURE
BUILDING FROM 10 TO 2

EVERY THURSDAY, 2023

If you have any questions contclt
Sky Cada at 705-356-1621 ext 2228




Lighting the
Sacred Fire

We will be lighting the Sacred
FFE T Eie MEN G ‘
Colme @ray, stay,
enjoy the fire. Thursg
the Culture building
O




AL-ANON

for families & friends of alcoholics

**Starting Again**

AL-ANUN MEELTING

Have you or a family member been
affected by another’s drinking or drug
addiction?

Please come out and join us and find
out for yourself what Al Anon can do to
help you.

‘We meet on: Mondays 6:00 p.m.
At: Mississaugi First Nation’s
Cultural Center
Park Road

There you will find a fellowship of
others who share your same challenges.

We look forward to meeting you!!
Snacks and Refreshments provided



NA Meetings are happening Tuesday
at 7:00 pm in the Culture Centre.
Snacks and refreshments will be provided.
S20 Tim Hortons Card drawn monthly.

“AT ANY GIVEN MOMENT YOU HAVE
THE POWER TO SAY THIS IS NOT HOW
MY STORY ENDS”

For information please send email to:
skycada@mississaugi.com




