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CHIEFS WARN OF POTENTIAL 

VIOLENCE, ECONOMIC DISRUPTION 

OVER INDIAN ACT CHANGES 

they suggested. 
 
"We have to remain 
peaceful, as much as we 
can," said Grand Chief 
Dennis White Bird of the 
Assembly of Manitoba 
Chiefs.  
 
"But when we say we will 
mobilize our people, we will 
do that. And if we have to 
make every effort to cripple 
the economy of this 
country, then we will."  
 
Such tactics will be used 
sooner rather than later, 
warned White Bird, clad in 
buckskin and a traditional 
headdress.  

(Continued on page 26) 

Reprinted 
SUE BAILEY  
Canadian Press  
 
OTTAWA (CP) - Native chiefs 
warned Monday that planned 
Indian Act changes are "a 
recipe for confrontation" that 
could spark violence and 
economic disruption.  
 
They talked tough as about 
1,500 people waved flags and 
placards on Parliament Hill 
during an emotional protest 
that swelled beyond original 
attendance forecasts. But fiery 
speeches aren't enough to 
sway dismissive lawmakers, 
several leaders said. Road and 
bridge blockades may be the 
only way to make their point, 
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DREAMCATCHER COMPLEX  - Band Staff 

TELEPHONE  (705) 356-1621 
NAME TITLE EXT. 

ADMINISTRATION STAFF 

LAURENCE BOYER                                                          CHIEF 2204 

JIM JR. CADA                                      BAND ADMINISTRATOR 2202 

LINDA CHIBLOW                                  EXECUTIVE ASSISTANT 2208 

MELANIE DAYBUTCH                               MEMBERSHIP CLERK 2209 

MELISSA MORNINGSTAR                               RECEPTION DESK 2238 

JOANN CADA                                                  FINANCE CLERK 2211 

PATTY-SUE DAYBUTCH                           ACCOUNTS PAYABLE 2211 

ALLISON MORNINGSTAR                                PAYROLL CLERK 2210 
 

MISSISSAUGA TRUST 

CLAUDETTE BOYER                                      OFFICE MANAGER 2221 
 

HEALTH STAFF 
GLORIA DAYBUTCH              HEALTH & SOCIAL SERVICES DIR. 2203 

KATHLEEN CHIBLOW                             ASST. HSS. DIRECTOR 2222 

MARY ELLEN MORNINGSTAR                   MED. TRANS. CLERK 2201 

ELVA MORNINGSTAR                        COMMUNITY HEALTH REP 2231 

JANET BOYER                                     LONG TERM CARE ASST. 2353 

ANDRE ST. PIERRE                       MEDICAL RECORDS TRAINEE 2224 

LYNN NIGANOBE                                          TEAM SECRETARY 2228 

DEBBY ROACH                      NURSE PRACTITIONERS 2218 

JOEY PROVENCHER                                 NURSING SUPERVISOR 2350 

SHARON LOVE                             COMMUNITY HEALTH NURSE 2230 

DIANNE BOWEN                                 HOMECARE NURSE MAN. 2226 

CHRISTINE TRIVERS                         DIETICIAN 2225 

DR. SICOLI                 CHIROPRACTOR 2225 

PERRY JOE BOYER                     HEALTH PROMOTION WORKER 2229 

GREG DAYBUTCH                             DIABETES LAY EDUCATOR 2352 

JULIUS STEVENS                                  TRAD. HEALTH WORKER 2227 
 

PROGRAMS AND SERVICES 

LINDY CHIBLOW              SOCIAL ASSISTANCE ADMINISTRATOR 2237 

KEITH SAYERS                        NATURAL RESOURCES MANAGER 2217 

BEV GAUTHIER                                    CONSERVATION OFFICER 2214 

GLEN MORNINGSTAR                                         PUBLIC WORKS 2219 

HELEN ARNOTT                 INCOME SECURITY REFORM OFFICER 2215 

BOB MATHIAS                                 FIRST NATIONS CONSTABLE 2220 

BERNADETTE BOYER                  HOUSING/PROPERTY MANAGER 2215 
 

MISSWEZAHGING DEVELOPMENT CORPORATION 

WILMA BISSIALLON                                    GENERAL MANAGER 2223 
 

SOCIAL SERVICES STAFF 
CHRISTINE OWL                                       YOUTH COORDINATOR 2242 

SALLY JACKPINE                    ADULT MENTAL HEALTH WORKER 2240 

EVELYN NIGANOBE                       NOG FAMILY SUPPORT SERV. 2235 

LINDA DAYBUTCH                    COMMUNITY SUPPORT SERVICES 2232 

ROGER DAYBUTCH                        NOG FAMILY SUPPORT SERV. 2236 
MARY CHIBLOW       ACTIVE LIFESTYLES COORDINATOR FOR CHILDREN 2241 

CONRAD BOBIWASH                        . ACTIVE LIFESTYLES COORDINATOR 2241 

REG PARIZEAU         MEDICAL VAN DRIVER    254-9394 

JOHN GAUTHIER         MEDICAL VAN DRIVER    849-3737 

BONNIE LAFRENIERE/                     PARENT RESOURCE COORDINATOR    356-0481 

NANETTE BOYER                                             FAMILY HOME WORKER   356-0481 

COMMUNITY BUILDINGS 

ADULT EDUCATION  356-3590 

CHIBLOW LAKE LODGE 843-0402 

DAY CARE CENTRE 356-1545 

DREAM CATCHER COMPLEX 356-1621 

EDUCATION CENTRE 356-3590 

ELDER’S CENTRE/FOOD BANK 356-3713 

ENJIKENDAASANG  

LEARNING CENTRE 
356-3197 

FIRE HALL 

AFTER HOURS – RAY 

                         – FRANK 

                         – GLEN 

356-3913 
356-1714 
356-4920 
356-1561 

IN-MOTION FITNESS CENTRE 356-4656 

MFN LIBRARY 356-5335 

MISSISSAGI TRUST 356-2728 
356-1621 
Ext. 2206 

MISSWEZAHGING DEV. CORP. 356-1621 
Ext. 2215 
Ext. 2216 

VARIETY CLUB 356-0160 
356-3844 

WATER TREATMENT PLANT 356-2660 

WOMEN’S SHELTER 356-7800 
356-7142 

PARENT RESOURCE CENTRE 356-0481 

BUSINESSES & OTHER 

BOYER’S CONFECTIONERY 356-0423 

WILLIE’S GAS BAR 356-1380 

NORTH SHORE TRIBAL  

COUNCIL 
356-1691 

TREATMENT CENTRE 356-1681 

NAADMAADWIIUK AMB 356-1691 

FAX:     356-1090 

J&V TRANQUILADIES 356-5215 

RAC TRADING/BOB’S FISHERIES 356-1615 



 ...or know of anyone who has? Let us know!  
We’ll make sure you/they continue to get the latest Mississauga News. 

 
Old Address:             New Address:  

_________________________________                        _________________________________ 

_________________________________                        _________________________________ 

_________________________________                        _________________________________ 

_________________________________                   _________________________________  

 
 

Return to Smoke Signal – Change of Address:  
c/o Mississauga First Nation 

PO Box 1299 
 Blind River, ON P0R 1B0. 
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Chief and Council News 

 

BAND COUNCIL RESOLUTIONS 

 

BCR #001-03-04 That the Mississauga First Nation Council support the Corporation of the Town 

of Thessalon’s request for a total of $60,000 from the Patten Post Regional Fund 

for the Town of Thessalon’s Municipal Airport Upgrading. The proposed 

project incorporates paving of the runway surface and minor improvements to 

the approaches, lighting and security assets (e.g. gating, signage). The current 

runway surface is deteriorating and needs to be resurfaced in order to maintain 

a safe landing surface and the airport’s registration with Transport Canada. 

Further, that the $60,000 will consist of the following shares from the Patten 

Post Regional Fund: 
 

    Thessalon First Nation’s Share  $15,000 

    Town of Thessalon’s Share   $30,000 

    Municipality of Huron Shore’s Share $15,000 

 

BCR #002-03-04 That the Mississauga First Nation Council approve the recommendation for a 

salary increase of 4% for the Janitor/Custodian and further, that this salary 

increase represents a satisfactory performance evaluation. 



MEMBERSHIP NEWS 
 

NOTICE 
Please be advised that the  

 

Cash Distribution  
of  

TREATY PAYMENT  
 

for Mississauga First Nation  
will be held in  the  

Council Chambers on  
 

May 16, 2003 
 

Between the hours of  
10:30 A.M. to 12:30 P.M. 

 
Members must have their status cards available. 

 
Note: If you are not able to attend, please send your request for treaty 

payment with your band number to: 
Indian and Northern Affairs Canada 

Sudbury Business Center 
1760 Regent St. South 

Sudbury, ON 
P3E 3Z8 

 
(see form on next page) 
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TREATY PAYMENT REQUEST (FOR) 
 
Please fill out proper name/s, date/s of birth and individual 10 digit registry number, use a separate sheet 
if required. If you require further information, please call the number listed below: 
Thank You 
 

Surname     Given Names      Date of Birth  Registry # 
                 MM/DD/YY 
________________ _______________________  ____ ____ ____  _____________ 

________________ _______________________  ____ ____ ____  _____________ 

________________ _______________________  ____ ____ ____  _____________ 

________________ _______________________  ____ ____ ____  _____________ 

________________ _______________________  ____ ____ ____  _____________ 

(arrears if applicable will be paid) 

PLEASE FORWARD TO:    

Indian and Northern Affairs Canada 
Sudbury Business Center 

1760 Regent St. South 
Sudbury, ON 

P3E 3Z8 

Attn. Membership Clerk 

1-705-522-500 or fax 1-705-677-7976 

IMPORTANT: (your return address) __________________________________ 

          __________________________________ 

          __________________________________ 

          __________________________________ 



6 

SMOKE S IGNAL 

ADVANCE POLL 
 

FRIDAY, 
May 16, 2003 

9:00 am - 6:00 p.m. 
 
 

 

At the following location:  
 

Mississauga First Nation: 
Dreamcatcher’s Council Chambers 

Ball Park Road 
 
 
 
 

  

REGULAR POLL  

TO BE HELD AT 

 

Dreamcatcher’s  

Complex 

 
 

Saturday, 
May 24, 2003 

 9:00 A.M. - 6:00 P.M. 

MISSISSAGI TRUST 

May 24, 2003 

Election of 
Trustees 



NOMINATION FOR ELECTION OF TRUSTEES 

 
Nominations were held to elect four (4) Trustees for the Mississagi Trust. Nominations were held Monday, March 17, 2003 

between the hours of 4:00 to 6:00 p.m. The following people were nominated and have accepted  their nomination: 
 

1) Willard Pine    - Nominated by: Donna Morningstar 

            Second by: Joanne Niganobe 

 

2) Debbie Mayer  - Nominated by: Rachel Payette   

            Second by: Travis Jacques  

 

3) Shelly Boyer Daybutch - Nominated by: Julius Stevens  

            Second by: Roger Daybutch 

 

4) Dianne Bowen      -  Nominated by: Jerry Boyer  

            Second by: Kathleen Chiblow 

 

5) Conrad Bobiwash      -   Nominated by: Jerry Boyer    

            Second by: Julius Stevens  

 

6) Patti-Sue Daybutch  - Nominated by: Dianne Bowen  

            Second by: Jerry Boyer 

 

7) Perry Joe Boyer   - Nominated by: Gloria Daybutch      

            Second by: Julia Morningstar 

 

8) Glen Chiblow   - Nominated by: Kathleen Chiblow 

      Second by: Dianne Bowen  

 

9)  Fidele Jokinen  - Nominated by: Bernadette Boyer 

            Second by: Linda Daybutch 

 

10)  David Armstrong  -    Nominated by: Joan Daybutch 

            Second by: Roberta Boyer 

 

11) Blanche Jackpine-Bob - Nominated by: Roberta Boyer 

            Second by: Joan Daybutch 

 

12)  Linda Chiblow  -    Nominated by: Peter Corbiere 

            Second by: Bernadette Boyer 

 

Nominations closed at 6:00 p.m. 
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April 11, 2003 

 

Debbie Mayer 

36 Beech Drive, Box 634 

Blind River, ON     P0R 1B0 

 

Dear Fellow Band Members; 

 

Here it is again, Trustee Election time, and the challenges that lie ahead for the Mississigi Trust need to 

have commitment and a level of understanding of the issues to ensure that the interest that the Members 

of Mississauga First Nation are protected and secured.   

 

I wish to thank those two individuals who agreed to nominate me for a third term as your Trustee. In per-

forming my duties as Trustee over the past two terms it has been challenging and rewarding. I have been 

able to again learn and grow over this period of time. I hope that my service to you the Band Members 

has been a good experience and I am here asking that you again place your confidence in me to return me 

to the position of Trustee.   

 

The investment of the Trust dollars is still the number one priority and a plan needs to be developed to 

address the concern of our Capital dollar amount. It must be maintained to ensure our future generations 

have the same opportunities that this money has been allowing our generation to take advantage of over 

the past years. I would hope that with your guidance and assistance we are able to plan for the future gen-

erations. 

 

I encourage all eligible voters to take advantage of our system of allowing all voting age Band Members 

the opportunity to participate in this election. We were one of the first Bands which developed this sys-

tem of inclusion and we should embrace the voice we have been given.   

 

My home is in Blind River, and my husband is Douglas, and I have two wonderful children, Laura (16) 

and Michael (13). I enjoy golfing, reading, baseball and enjoy watching my children in any activity they 

choose to pursue. My commitment to the First Nation remains strong and proud and I would like to thank 

those who voted for me in the previous election and hope that your confidence remains with me to have 

you vote for me again.   

 

If you have any questions or concerns or advice please contact me directly. 

 

Yours truly, 

              Debbie Mayer 
                 Blind River, ON 

Debbie Mayer 

 

e-mail—  naadma@inorth.on.ca 
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W.C. EAKET’S 

2
ND

 ANNUAL POWWOW 
May 9th, 2003 

 

To the Mississauga community, this years 

school Powwow will be a large one! 

 

We have invited Elliot Lake Secondary School and 

 White Pines C.& V. S. from Sault Ste. Marie to attend our School 

Powwow! 

 

We are having six workshops set up to give teachings about what a 

Powwow is and who we are as Native People. 

 

The Powwow will be hosted on Mississauga First Nations Powwow 

grounds, in the event that there is rain, all workshops at the Pow-

wow will be moved to W.C. Eaket’s Gym. 

 

Thank you Mississauga for being the great 

community you are! 

 

-Hope to see your families there.  

 

Mr. Brian Outinen, the N.S.L. Teacher! 
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REMINDER TO ALL STUDENTS 

CHECKLIST FOR EDUCATION AWARDS 
 

 ELLA BOYER MEMORIAL AWARD: One (1) elementary student (grade 8) 
You will need to submit a covering letter, you must be graduating  from grade 8 to grade 9; must have 
proof of grades 75% or higher (report card); must provide attendance record; must have recommendation 
letter from principal and teacher(s). 
 EDWARD MORNINGSTAR MEMORIAL AWARD: One elementary and one secondary  
You will need to submit a covering letter: proof of grades 75% or higher (report card); attendance record; 
proof of participation in extracurricular and intramural sports  activities, public speaking, science fairs, 
choir, etc. and recommendation letters from principal, teachers, coaches etc. 
 
 HAP HOMER MEMORIAL AWARD: One (1) secondary (youth or adult) 
You will need to submit a covering letter; you must be a graduate of secondary school and be accepted 
and entering a two (2) or three (3) year degree ( full time) diploma program. Must provide proof of 75% 
average or higher (transcript); a recommendation letter from principal and teachers. 
 
 ELI NIGANOBE MEMORIAL AWARD: One (1) secondary student youth or adult) 
You will need to submit a covering letter; be graduating form secondary school and be accepted and 
entering a three (3) year degree (full time) program at a university; present proof of 75% average or higher 
(transcript). Must have recommendation letters from principal and teachers. 
 
Deadline for submission for the elementary/secondary awards is July 31, 2003 
 
POST SECONDARY STUDENT INCENTIVES AWARDS 
 
 Proof of successful completion of a post secondary degree or diploma program from a recognized post 

secondary institution: 
 Verification of grade point average through submitting official transcripts; 
 A covering letter addressed to the Education Awards Committee highlighting what makes you a worthy 

candidate of the incentive; 
 Application for graduation form and incentives awards must be  completed 
 
Deadline for the post secondary awards submission is June 30, 2003. 
 
Please submit your completed information package to: 
   Mississauga Education Awards Selection Committee 
   PO Box 1299 
   Blind River, ON 
   P0R 1B0 
 

EDUCATION DEPARTMENT UPDATES 
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Employment Opportunity 

Purpose: 
 

Under the direction of the Executive/Administrative Assistant, the Receptionist/Secretary is the most 

frequent, first contact for the community members and representatives of other communities, organizations 

and/or businesses. The Receptionist/Secretary is responsible for being aware of the whereabouts of all staff, 

and to ensure that telephone messages and personal inquiries are appropriately and courteously managed. 

 

The Receptionist/Secretary is responsible for performing secretarial duties, as directed by the Executive/

Administrative Assistant. 

 

 

Duties & Responsibilities: 

 
 To receive all incoming telephone calls and visits in person and to direct all inquiries and persons 

appropriately with courtesy 

 Answering telephone, placing, receiving and recording calls 

 Greeting visitors and announcing their arrival to appropriate departments 

 To receive and record all incoming and outgoing mail, open and distribute it to appropriate staff; to 
collect outgoing mail, affix appropriate postage and ensure proper handling 

 As direct by the Executive/Administrative Assistant and Band Administrator, to perform secretarial and 
clerical duties of photocopying, faxing, typing and telephoning 

 To be aware of and as required and requested to provide information about all staff employees’ 
whereabouts 

 To maintain a booking schedule for the council chambers, hall rental, and van rental 

 To develop an effective system that will record photocopy charges, hall rental and van rental fees  

 To ensure telephone coverage by other designated staff during staff during meetings and other times of 
required absence 

 As needed and requested, to order and ensure appropriate storage, distribution, and use of office 
supplies (e.g. pens, writing pads, staplers/staples, 3-hole punch); stationary; and standard agency forms 

POSITION: Receptionist/Secretary 

DEPARTMENT: Administration 

STATUS: Full-time 

PREFERENCES: First Nation Member or Person of Aboriginal Decent  

HOURS OF WORK: 37.5 Hours per week 

9:00 a.m. - 4:30 p.m. 

ACCOUNTABILITY: Executive/Administrative Assistant 

TENTATIVE START DATE: June 13, 2003 

Receptionist/Secretary Employment Opportunity 
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 Responsible for the operation and maintenance of the office equipment e.g. photocopier machine, 
facsimile machine, etc.  

 To record minutes of meetings, as required 

 To make travel arrangements and maintain travel itineraries for all staff 

 To draft routine correspondence for the Band Administrator’s signature 

 Responsible for drafting letters and any other correspondence related to office administration 

 To develop a procedure that will record all incoming mail and outgoing calls 

 Participate willingly and constructively in the supervision process with the Executive/Administrative 

 Ensure confidentiality and safekeeping of all of the organization’s records, forms, and documents 

 As directed by the Executive/Administrative Assistant, present to agency and band staff, material 
learned at training seminars/courses/workshops attended 

 Conduct themselves in a professionally appropriate manner 

 

 

Qualifications: 

 
 Possess Ontario Secondary School Diploma or equivalent 

 Posses good organization and communication/public relations skills. Proven ability to operate office 
equipment, as well as have the knowledge and proficiency in the use of computers and software 
packages. Consistently evidenced accountability to organizational policies and procedures 

 

Terms & Conditions: 
This positions requires punctuality, courtesy, and organization at all times. 

 

 

Please submit your resume and cover letter of application to:     

 

      Linda Chiblow 
      Executive/Administrative Assistant 

      Mississauga First Nation 

      P.O. Box 1299 

      Blind River, ON 

      P0R 1B0 
 

Deadline for Resumes:   May 30, 2003 
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News Releases 

OTTAWA (March 31, 2003) - Nineteen First  
 
Nations are signing the Framework Agreement on 
First Nations Land Management today, announces 
Robert Nault, Minister of Indian Affairs and 
Northern Development and Chief Robert Louie of 
the Westbank First Nation and Chair of the Lands 
Advisory Board. 
 
One year ago Minister Nault and Chief Robert 
Louie announced the opening up of this initiative 
to interested First Nations, in addition to the 
original 14 signatory First Nations. Today we are 
celebrating as more First Nations take advantage 
of this initiative. Signing the Framework 
Agreement marks the first step in a commitment 
between these First Nations and the Government 
of Canada in their move towards increased self-
governance. 
 
“Signing the Framework Agreement today with 
these new communities demonstrates just how 
successful this initiative can be in improving the 
quality of life in First Nations communities by 
building capacity and increasing economic 
development opportunities,” said Minister Nault. 
“I am very pleased to provide this support to this 
First Nations led initiative.” 
 
“The Lands Advisory Board and Resource Centre 
welcomes these new First Nations to our group. 
We look forward to working with these 
communities towards fulfilling their vision of 

community based lands and resources 
management.” said Chief Louie. 
 
The 19 First Nations include: from British 
Columbia, Beecher Bay, Tsawout, Tsawwassen, 
Songhees, Pavilion, Burrard, Sliammon, Osoyoos, 
Kitselas, and Skeetchesn; from Saskatchewan, 
Kinistin, and Whitecap Dakota Sioux; from 
Ontario, Garden River, Mississauga, Whitefish 
Lake, Dokis, Kettle and Stony Point, and Moose 
Deer Point; and from New Brunswick, Kingsclear.  
 
The Framework Agreement and the First Nations 
Land Management Act, was originally open to only 
the 14 signatory First Nations. This government to 
government Initiative provides participating First 
Nations with the opportunity to come out from 
under the land administration sections of the 
Indian Act and establish their own regimes to 
manage their lands and resources, providing for 
more decision making at the local level. 
 
The First Nations Land Management Initiative 
allows participating First Nations the opportunity 
to develop their own modern and/or traditional 
tools to manage and protect their reserve lands 
and resources. The Initiative enables First Nations 
to make timely business and administrative 
decisions and to accelerate progress in areas such 
as economic development, resource management, 
and land use planning. This Initiative also enables 
First Nations to enact and enforce sound 
environmental management and protection laws. 

NINETEEN FIRST NATIONS SIGN FRAMEWORK AGREEMENT TO 
FIRST NATIONS LAND MANAGEMENT INITIATIVE 
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Consumer Beat 
PLAY IT SAFE WITH PROPANE 

Warm weather is upon us, so break out the patio 
furniture and gear up for barbecue season! Fun in 
the sun is welcome, but to make sure you’ll enjoy 
the entire season keep safety a top priority.   
 
To help you safely handle the fuels for seasonal 
appliances, including barbecues and lawn mowers, 
the Ministry of Consumer and Business Services 
offers some tips on the handling and storage of 
gasoline and propane. 
 
Fuel Safety 
A little caution when handling fuel can prevent 
loss of life, personal injury, and property and 
environmental damage. By safely handling, 
transporting and storing fuels such as propane, 
gasoline and fuel oil, you can avoid serious trouble 
for yourself, your family and your community. The 
ministry offers the following safety tips: 
 If you need to transport fuels such as propane, 

gasoline or oil, it should only be carried in 
approved containers certified by agencies such 
as the Canadian Standards Association (CSA) or 
Underwriters Laboratories of Canada (ULC).   

 Containers should never be filled right to the 
top. Gasoline expands in warmer 
temperatures and spillage may occur. Be sure 
to keep it away from direct sunlight and any 
source of ignition.  

 On the way home from the service station, 
carry containers in the trunk of the car with 
the trunk propped open at least 10 cm. (four 
inches) for adequate ventilation.  

 Fuel should be stored safely. Keep it outdoors 
and out of the reach of children.   

 When you’re using a lawn mower or any 
gasoline-powered tool, always let it cool 
completely (about 10 minutes for a standard 
mower) before refilling the tank.  

 Gasoline should be used only as a fuel. Never 
use it as a cleaning solvent.  

 
 
Propane Barbecue Safety 
If you maintain and use them properly, propane 
and natural gas barbecues can offer a safe way to 
cook up some summer fun! Check your barbecue 
for leaks and clean it thoroughly before using it for 
the first time this summer. Barbecues require 
frequent cleaning, checking and testing to use 
them properly. Certain parts of the barbecue, like 
the propane cylinder, are very dangerous if they 
are mishandled.  
 
The Ministry of Consumer and Business Services 
offers these tips to help you barbecue safely this 
season: 
 
Cleaning a Barbecue 
 Burners must be removed for cleaning.  
 Thoroughly clean the barbecue with hot soapy 

water and inspect it each time before use.  
 Use a stiff brush to clean a cast-iron burner. 

Use a cloth and soapy water to clean a 
stainless steel burner.  

 Use a thin wire to open clogged burners.  
 
Safety Check 
 Carefully check for any obstruction (i.e. spider 

webs or nesting places for other insects) of 
burner tubes and ports each time before use.   

 Ensure the burner is seated properly at the gas 
valves when replaced.  

 If there is a poor flame or none at all at the 
burner ports, immediately turn off the 
propane at the cylinder valve. There may be an 
obstruction.  

 Other signs of blockage include a flame in the 
lower part of the burner assembly, a propane 
smell or high-pitched whistling noise. Turn off 
the propane valve immediately and call a 
licensed professional to take a look.  

(Continued on page 15) 



barbecue lid up before the fuel is turned on. When 
the last burgers have been charbroiled, turn off the 
valve on the propane tank before you turn off the 
barbecue flame controls.   
 
Never use a barbecue indoors, under a building or 
less than one metre (three feet) from a window, 
combustible wall or other potentially flammable 
surface. 
 
For more information, please contact the Technical 
Standards and Safety Authority at (416) 325-2000 in 
Toronto or toll free 1-877-682-TSSA (8772). You 
may also visit their website at www.tssa.org. 
 
For more information on matters of consumer 
interest, contact the Ministry of Consumer and 
Business Services, (416) 326-8800 in Toronto or toll 
free 1-800-889-9768. For people with hearing or 
speech impairments, please call (416) 325-3408 or 1
-800-268-7095 (TTY).  

 
You may also visit the ministry’s website where you 
can access the Consumer Lookout. The Consumer 
Lookout offers comprehensive information on 
typical scams in an easy to follow format, and 
includes advice on how consumers can protect 
themselves. 
 

 

THE BIG "M" - MOVING 
Whether you’re moving across the street or across 
the country, moving can be stressful. If you leave 
moving arrangements to the last minute, you may 
only be adding to the mounting stress. Being 
prepared is your best plan. 
 
The Ministry of Consumer and Business Services 
receives numerous complaints about movers. 
Common issues tend to be about lost or damaged 
goods, storage problems and unsatisfactory service. 
The ministry suggests that you take the following 

(Continued on page 16) 
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 Check regularly for any possible leaks in the 
fuel hose.  

 
 
 
Checking for Leaks 
To verify that fuel is moving safely through your 
barbecue equipment, check often for possible 
leaks by performing the following “bubble test”: 
 
1. Connect the fuel supply to the barbecue.  
2. Make a soapy solution with dish washing liquid 

and water at normal kitchen cleaning strength.  
3. Paint the mixture over the connections and 

the hose.  
4. Open the barbecue lid.  
5. Leave the barbecue valve closed and turn on 

the cylinder valve.  
6. If bubbles form, you have a leak.  
7. Close the cylinder valve, tighten all of the 

connections and test again.  
8. If the leak persists, call a qualified repair 

person.  
 
The Propane Cylinder 
 Take a propane cylinder to an authorized 

dealer for re-testing every 10 years. (The 
manufacture date or re-test date is visible on 
the cylinder collar.)  

 Check the condition of the rubber “O” ring in 
the cylinder connection. Replace it if cracked 
or worn.  

 Every time the cylinder is refilled do the 
“bubble test” on all of the fittings.  

 Keep the propane cylinder upright at all times 
when transporting.  

 
“BBQ Time” 
When you’re buying a new barbecue, look for the 
approval stamp of a recognized standards 
association (i.e. Canadian Standards Association). 
Avoid unapproved models. 
 
When you’re ready to start grilling, keep the 

(Continued from page 14) 
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steps to make your move as problem-free as 
possible: 
 
 Don't automatically choose the cheapest 

company you find in the telephone directory. 
If the price is significantly lower than others, 
think twice. This could be an indication that 
the mover may be using shoddy equipment or 
untrained staff.  

 Ask friends and relatives for moving company 
recommendations and thoroughly check 
references. Choosing a local moving company, 
if possible, is a good idea so that you can visit 
the site and personally take a look at how the 
business is run before making a decision.   

 Call at least three moving companies to set up 
estimate appointments.  

 Be wary of dealing with a moving company 
that wants to provide an estimate over the 
telephone or one that says the inspection 
isn't necessary. A reputable mover will want 
to inspect your furnishings to help prepare an 
estimate.   

 Know exactly what you want moved. Long-
distance moves tend to be based on weight 
and mileage, while local moving is generally 
based on an hourly rate for a vehicle and 
team. When a move estimator arrives, be 
sure to show everything that will be moved. 
You could be charged more for items added 
to the list later.  

 Make arrangements with your mover as far in 
advance as possible. Last-minute calls may 
mean spending more money or not being able 
to secure a mover at all.  

 If your move involves the storage of goods for 
a period of time or a long-distance haul, go to 
the storage facility for an inspection. If the 
company doesn't want you to see their 
operation, hire someone else.  

 
 

(Continued from page 15) The Contract 
Once you’ve decided which moving firm you want to 
go with, it is important that you have a contract with 
the company. Carefully review the contract to 
ensure that the following items are included in 
writing: 
 
 name and address of the moving company;  
 date of move;  
 estimate (and the date it was determined);  
 size and value of items;  
 number of boxes to be moved (get a copy of the 

inventory list);  
 responsibility for packing;  
 whether standardized packing containers are to 

be used;  
 number of staff, number of hours and size of 

vehicle required;  
 any licenses or customs documents required (i.e. 

at border crossings);  
 whether goods are to be insured and who holds 

the policy; and  
 responsibility or compensation for loss or 

damaged property  
 
Moving Day 
The big day is here and you’re ready to move! To 
ensure that all goes well, the Ministry of Consumer 
and Business Services suggest keeping the following 
tips in mind:    
 
 Check to make sure that the sides or top of 

packed boxes are marked for easy identification.  
 Personally transport valuables such as jewellery, 

money or important personal documents.    
 Protect yourself from loss or damage by 

supervising pick-up and delivery.  
 Before signing off and allowing the movers to 

leave, ensure that any missing or damaged items 
have been recorded on the contract and/or 
inventory list.  

 
For more information on this subject or other 
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 Preventive care can best be defined as the 

level of care in the Health Care System that 

consists of school health education and public 

health services. 

 

 Public (community) health is the field of 

medicine that is concerned with safeguarding and 

improving the physical, mental, and social well-

being of the community as a whole. It is the 

branch of nursing concerned with providing 

nursing care and health guidance to individuals 

and families in the home and school, at work, and 

at medical and health centres. The work involves 

implementing such programs as school and pre-

school health programs, immunization and 

treatment of communicable diseases, maternal and 

child health clinics, and home visits for the 

purpose of providing health education. There is 

also frequent participation in educational 

programs for nurses, and involvement in planning, 

and putting into action local and national health 

programs. 

 

 Community health nursing is the 

implementation of measures for the promotion of 

optimal physical, mental, social and spiritual 

health of individuals, families and communities. 

Every effort is made to balance activities between 

health maintenance, disease prevention, and health 

promotion. There are mandated programs that are 

required such as Prenatal, Postnatal, Infant Care, 

Pre-school, School Age, Communicable Disease 

Control and Chronic Disease Surveillance. 

 

 Case Management is built on a foundation of 

managed care. Case management is unlike all 

other care delivery models in that it spans the 

organization and prescribes the care to be 

provided to the client by all disciplines. Case 

management combines elements of primary and 

Mississauga First Nation Nursing  

Services 

 The Mississauga First Nation Health Centre’s 

primary purpose is to ensure that clients access and  

receive the most appropriate care, by the most 

appropriate providers, in the most appropriate 

settings.   The objective is the continuity and 

coordination of health care and health services; 

focussing on consistent efforts to prevent illness and 

injury and improve health, early detection and 

education. 

 

 In the Health Centre, primary, preventive, public 

health, health promotion and case management 

services and provided by regulated health 

professionals; one Nurse Practitioner, one 

Community Health Nurse, one Nursing Supervisor, 

and one Home Care Nurse Manager.  

 

 Primary care can best be defined as the level of 

care in the Health Care System that consists of 

routine outpatient care. It is usually the point at 

which an individual enters the health care system. 

Its major task is the early detection and prevention 

of disease and the maintenance of health. This level 

of care also encompasses the routine care of 

individuals with common health problems and 

chronic illnesses that can be managed in the home 

or through periodic visits to an outpatient facility. 

Providers of care at the primary level include family 

members as well as the professionals and para 

professionals who staff community health centres. 

 

 Primary care nurse practitioners can act as a 

first point of contact for patients and can diagnose 

and treat common minor illnesses. Nurse 

Practitioners are not supervised by physicians, 

however a collaborative relationship with a 

physician or group of physicians is required to 

ensure that patients have access to a comprehensive 

range of primary care services. 
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important to keep in mind that staff are already 

under the pressure of heavy workloads, many 

delivering multiple programs and services as well 

as carrying out the administrative functions 

associated with the services and programs. 

 

 The Mississauga First Nation’s band policy 

does not presently cover liability from the 

provision of health services. The visiting Nurse 

Practitioner is not an employee of the band and 

therefore carries their own insurance through their 

employers or practice. Nurse Practitioners are 

governed and regulated under the Regulated 

Health Professions Act (RHP Act), the Nursing 

Act, 1991, and the Expanded Nursing Services for 

Patients Act (ENSPA). They also do not provide 

relief coverage in their absence.   

 

 The Community Health Nurse, Nursing 

Supervisor and Home Care Nurse Manager are 

regulated under the Registered Health Professions 

Act (RHP Act), registered with the College of 

Nurses (CON), and are also registered with their 

professional organization, the Registered 

Association of Ontario (RNAO). 

 

Attached is a summary of the different nursing 

services provided at the Mississauga First Nation 

Health Centre. 

team nursing. The responsibility for the overall 

process and content of the nursing work lies with 

the nurse manager. The autonomy to make nursing 

decisions also rests with the nurse manager. The 

case manager also functions as the communication 

centre. She is the direct contact with all caregivers. 

Home Care Management combines health sciences 

knowledge with assessment, supervisory and 

clinical nursing skills to effectively assess and 

coordinate client care.    

 

 Home Care Nurse management is a client 

centred process of planning, coordinating, and 

monitoring the delivery of a comprehensive, 

community oriented individualized care plan and 

supports for clients. The Home Care Nurse Manager 

oversees the day-to-day operation of the program 

which includes assessments, case management, and 

supervision. Completion of all financial 

documentation and coordination of various 

activities that promote socialization for the senior 

population. 

 

 The Mississauga First Nation Health Centre is 

growing and therefore is becoming more complex. 

Change in our organization is an everyday 

occurrence driven by various components, however 

at this time we do not have the human resources to 

meet consumer demands. It is with great intentions 

that we will strive to improve the services. It is 
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treatments. 

 Order lab tests as per the Standards of 

Practice for RN(EC)s. 

 Order x-rays of the chest, ribs, arm, elbow, 

wrist, hands, legs, knees, ankles and feet. 

 Order a mammograms, breast ultrasound, 

pelvic ultrasound. 

 Communicate health findings and/or the 

diagnosis of a disease or disorder to the 

client and discuss the prognosis and options 

for treatment for these conditions within the 

NP’s scope of practice to treat. 

 Prescribe specific drugs as listed in the 

Standards of Practice for RN(EC)s and 

recommend OTC pharmaceutical products. 

 Prescribe immunizations as listed in 

Standards of Practice for RN(EC)s. 

 Implements strategies to promote health and 

prevent illness and accidents with 

individuals, families, and groups while 

providing support for “self-care”. 

 Perform interventions relating to the 

assessment and care of families and 

provides support for information to 

caregivers within families. 

 Participate in community assessments and 

assist in community-driven development 

and program planning. 

 

Home Care Nurse Manager 
 

The Home Care Nurse Manager combines her 

health sciences knowledge with supervisory and 

clinical nursing skills to effectively provide and 

supervise client care. The following represents a 

list of some of the services the Home Care Nurse 

provides: 

 Performs assessments and reassessments 

using the appropriate assessment tools while 

planning care with client and family to meet 

the client’s health needs within the 

budgetary constraints of the program. 

 Develop client care plans, review care plans 

on an ongoing basis. 

 Plan home visits with clients on a quarterly 

and as needed basis. 

 Acts as advocate on behalf of clients when 

consulting with physicians, pharmacists, 

Community Health Nurse 
 

The following represents a list of the core primary 

health services that the community health nurse can 

provide: 

 Prepares patient examinations, takes vital 

signs and interviews clients initially. 

 Follows up patient contacts by telephone. 

 Documents client contacts. 

 Assists with examinations when requested. 

 Performs minor laboratory tests, and in some 

cases venipunctures. 

 Follows up with laboratory work. 

 Assists with patient triage through appropriate 

telephone assessment, advice and referral. 

 Screens telephone calls and calls in 

prescriptions when required. 

 Provides Over the Counter Medications, when 

necessary. 

 Immunizations. 

 Assists with emergency measures.   

 Holds CPR certification. 

 Assists with patient correspondence as 

requested. 

 Restocks examination rooms including 

medical supplies and patient education 

materials. 

 Files reports in medical charts. 

 Advocacy for patients including Non-Insured 

Health Benefits. 

 Attends clinic staff meetings. 

 Explains the nature of examinations, tests and/

or treatments to patients. 

 Educates and advises clients on pertinent 

health issues. 

 Ensures the exam room is cleaned. 

 

Nurse Practitioner 
 

The following represents a list of the primary 

services that the Nurse Practitioner is authorized to 

perform: 

 Perform comprehensive or focussed health 

assessments for the purpose of diagnosing and 

treating an individual. 

 Order electrocardiograms for patients in non-

urgent, non-acute circumstances. 

 Order respiratory therapy testing and 



Extra Wishes 
 

 
Double Happy Birthday 

The Toronto Boys!! 
Jay & Troy 

Love Your Cuz Kim & Family 
 

Happy Mother’s Day 

“Framma” 
Love from Richard, Will and Vinnie 
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Nursing Supervisor 
 

Nursing supervision is a purchase of service 

which is to provide supervision to the community 

health nurse and offer support to the Home Care 

Nurse Manager. The following represents a list of 

some of the services the Nursing Supervisor 

provides: 

 Promote and coordinate a multi-disciplinary 

approach to client health care services. 

 Ensure medical charts are properly 

maintained, stored and audited accordingly. 

 Establish and monitor standards of patient 

care and operational practices within the 

clinical setting. Report on the quality 

assurance activities on a regular basis. 

 Coordinate monthly health team and nurse 

team meetings and plan in-service training. 

 To assist in strengthening and further 

develop the clinical skills of the health staff. 

 To ensure compliance with standards as 

defined by the First Nation Inuit Health 

Branch. 

 Conduct regular supervision meetings with 

the community health nurse. 

hospitals, NIHB, outside agencies, etc. 

 Provides information and health teaching to 

clients regarding health issues, medications, 

treatments, etc. 

 Initiate emergency services when deemed 

necessary. 

 Provides the day-to-day supervision and 

monitoring of the home care and maintenance 

staff. 

 Complete all scheduling, pay-roll, training, 

evaluations, and orientation of new staff. 

 Coordinates, plans and implements monthly 

staff meetings which include in-service 

training. 

 Responsible for all creation and maintenance 

of all client files and documentation. 

 Take referrals and sets up appointments for 

the Occupational and Physiotherapist. 

 Responsible for all programs funded for Long 

Term Care services which include Adult Day 

Services, Meals-On-Wheels, Home 

Maintenance and Repair. 

 Plans and coordinates at least eight activities 

and or events for seniors that promote 

physical activities. 

 Manages and maintains three budgets which 

includes regular reporting to the funding 

sources on a monthly, quarterly and annual 

basis. 

 

Happy 10th Birthday 

Adam 

Lots of love from Mommy and Darren 
 

Happy Birthday 

Connor Boyer 

May 29 
Love Auntie Kim & Uncle Darren 

Robert, Brian, Adam Roger & Maddie 



Thank You! 
 

We would like to thank everyone who helped us through our time of sorrow. 

The many acts of kindness and support has helped our family through this most difficult 

time. Whether it was a donation of food or cards of sympathy or just being there with us, 

please know these were very much appreciated. It is great to know there are so many car-

ing and kind people within our community. We could not begin to list you all, but you 

know who you are. You are very special and we thank you all from the bottom of our 

hearts.   

Sincerely, Tom & Pam Cada and Family 
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DRUMS AND SONG WELCOMES NEW CENTRE 
 The powerful beat of the drum and young voic-

es welcomed a new centre on Mississauga First 

Nation. 

 The Kids for Life Centre opened last Thursday 

with over 40 people taking part, including the Mis-

sissauga Drum Group and the children of the Mis-

sissauga Day Care. 

 Parent resource coordinator Yvonne (Bonnie) 

Lafreniere says the centre will offer a wide range 

of programs and services for families with small 

children. 

 “The centre is being funded through the Minis-

try of Community and Family Services Early Years 

Challenge Fund for three years,” explains 

Lafreniere. “We will be offering all kids of ser-

vices and resources to parents or caregivers with 

children, from newborns to six years of age.” 

 “Studies show if children are provided with 

positive stimulus, care and parenting in the first 

four years of life, they will reach their potential. 

After all, children are our most precious gift from 

the Creator.” 

 Band councillor Roger Daybutch concurs and 

say the location of the centre, at 142 Village Road, 

is steeped in native history.  

 “This are where the centre is housed is par of 

our ceremonial ground,” says Daybutch. “This 

place has special meaning to our community.” 

 “We now have so many services to offer the 

community. It’s nice to see how we have grown.” 

 Diane Carrier, the community liaison for Early 

Years, offered her congratulations. 

 “Children are our most precious treasure. The 

programs developed in this community are unique 

in meeting the needs here. Every centre develops 

its own programming designed to meet their own 

needs. Mississauga First Nation can be proud of 

what they’ve accomplished here today.” 

 The band’s health and social services director, 

Gloria Daybutch, also had words of praise. 

“This centre was s concentrated effort supported by 

chief and council, the elders, our families and chil-

dren and our staff. Even the name, Kids for Life 

Centre, was chosen by the community. It’s nice to 

know that in this time of war we have safe places.” 

 A formal ribbon cutting, songs and honour 

drum rounded out the afternoon. 

Programs are free. The centre is open Mondays, 

Wednesdays and Fridays, from 10:00 a.m. to 11:45 

a.m. 

 Anyone wanting more information can contact 

Lafreniere at 356-0481. 

 

Reprinted 

The Standard 
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Our Precious Little 

Angels Column 

May 2003 

Any parent out there 

with children who 

feel like their life is 

chaotic at times or 

even crazy? You’re 

looking for some 

answers or guidance 

to help with the eve-

ryday concerns when 

it comes to parenting your child or children. I 

hope these words of advice will ease your mind 

and answer some of your prayers. 

 

A parenting column call Our Precious Little An-

gels will be produced in the monthly Smoke Sig-

nal. You can easily write down your parenting 

concerns and send your letter to the Kids for Life 

Centre or to the Mississauga First Nation Health 

Wing addressed to Nanette Boyer. Questions will 

be answered by a group of professionals depend-

ing on the topic. 

 

Your letters of parenting issues do not have to be 

very long. They can be in question form. All con-

cerns will be kept confidential and if you feel un-

comfortable about signing your name, you don’t 

have to. 

 

Once again, fee free to drop your letters of con-

cern off at the Kids for Life Centre or the Missis-

sauga First Nation Health Department: Attention 

Nanette Boyer - Family Home Visitor. If you have 

any questions, you can contact me in person or 

phone 356-0481 at the Kids for Life Centre; ask 

for Nanny. 

Dear Insightful Voices: 

Could you please help me with my 2 year-old 

daughter who likes to bite all the time? She is start-

ing to hurt her friends and other siblings. 

Concerned Parent 

 

Dear Concerned Parent: 

I am very happy that you have chosen to writ to 

our column. Your young daughter may be going 

through a stage where her frustrations may be too 

overwhelming for her to deal with. Your young 

child is just learning to develop her language skills 

and she may not understand what her friends, sib-

lings and even parents are saying. It is also very 

possible that your child is simply teething and by 

biting this relieves her pain. 

 

You, as a parent, must be patient and encourage 

your child to use words instead of acting out their 

frustrations. Show your child that you love her and 

hold her. Listen to her voice, because after all, she 

is only trying to tell you something. Watch your 

child carefully to see if she is biting everything and 

if she is, give her something to chew on. 

 

Another way to help her, is to do a little role-

playing. Children love to see action and re-action. 

They watch your every move and pick up your 

own actions. You can simply use 2 stuffed animals 

or even 2 hand puppets. Act out a scene where one 

of the stuffed animas is biting at the other stuffed 

animal. This is the time to let your child know that 

this is hurting and we need to use our words in-

stead of biting. You must state the rules clearly and 

simply for her to understand. 

 

It is very unlikely at times when this type of behav-

iour arises, but we as parents must take it one step 

at a time, be patient, be responsive and loving. 

 

In Unity, 

Insightful Voices. 

Our Precious Little Angels 
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Although it’s natural to have challenging behav-

iour, it is your job as a parent or caregiver to help 

her to learn and practise skills that work well and 

are positive. 

 

Ways to Help with Challenging Behaviours 

 Set a good example. If your toddler watches 

you being reasonable and calm, he is learn-

ing to work with frustration and stress in a 

healthy way. If he can see you deal with dis-

tress or strong feelings by talking through 

them with someone or taking a walk, he is 

learning about behaviours that work. If you 

hit, spank, or push when you are angry, frus-

trated or impatient, your child will most 

likely try to copy you. 

 Always be around and watch children when 

they are playing together. Not only will you 

be able to step in if needed, but you will be 

able to use misbehaviour as a way to teach 

on the spot. 

 Accept and support your child’s feelings, 

both positive and negative. If your child is 

angry about have to share some food, say “I 

can see that you are angry. That’s okay, but 

it’s not okay to hit your brother.” (It is also 

helpful to change the activity or play loca-

tion and move on.) 

 Behaviour is unacceptable. You may also 

need to repeat the message a number of 

times, since a toddler’s memory is short. 

Ever time you get on the bus repeat, “You 

cannot run when we’re on the bust, you 

might be hurt.” 

 Encourage your child to use words instead 

of acting out to get what she wants. Young 

toddlers who are not yet able to talk well 

may need you to help with the problem. 

“Are you mad that Breanne took your toy? 

Let’s giver her this ball and ask for your toy 

back.” 

 

Biting 

At one time or another your toddler will most 

likely try out biting. He may bite because he’s cu-

rious, excited, frustrated, or angry. He may have 

seen another child bite and may be trying out this 

behaviour. Biting can also be used if there is noth-

ing else to do or if the toddler needs attention. 

Sometimes toddlers bite simply because there are 

teething and it feels good. 

 

Try to prevent by watching your child when he is 

playing with others and by giving him things that 

he can chew on, like teething rings. If your child 

is bitten or you see another child bit, use this ex-

ample to talk about how biting is wrong and hurts. 

 

What to do if your child bites 

 State the rules clearly and simply. “I can’t 

let you bite. It hurts too much.” If your child 

bites while breastfeeding, a loud, “Ouch, 

that hurts. Don’t bite!” and removing her 

immediately from the breast will usually 

work. 

 Don’t bite back, even though this may be 

your first thought. It will only frighten your 

child and will not stop him from biting. Re-

member that you are the example. 

 Don’t laugh or take it lightly. Biting is not 

cute behaviour. A nibble on your leg may 

not seem serious, but a deep bite on a play-

mate is. Laughing will only increase the bit-

ing. 

 After your child bites and you have been 

clear that this is against the rules, thing 

about why it is that he has bitten and then 

take steps to change the situations. Is he 

tired, bored, frustrated, or angry? The be-

haviour may continue for longer when it is 

hard to figure out the “why”. 

 

Tips to Remember 

 Share the gift of making decisions together. 

 Separate the child from their acts. When he 

misbehaves, you tell them that you are dis-

pleased with what they’ve done - but don’t 

express displeasure at who they are. 

 Help your child to have self-control. That 

will help them feel better about themselves. 

(Continued on page 24) 
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 Let your child have their own private space. 

That will help them feel importantly special. 

 Let each of your children be themselves. 

 Let your child grow at your own pace. Ra-

ther than at the rate you wish they would 

grow. 

 Show your child you trust them. 

 Help your child learn to solve their own 

problems. 

 Avoid any type of negativity around your 

child. 

 When you talk to your child, give them your 

undivided attention. And talk to them often.  

 When your child is having a problem. Don’t 

preach. 

 Instead share a feeling of support and com-

passion. 

 If you give the child a responsibility, let her 

choose how they want to do it. And please 

don’t do it over for them - that will only 

damage their feelings of self-worth. For ex-

ample, don’t remake the bed. Guide your 

child to have successful experiences. Never 

without love as a means of punishment.  

 Build your own self-esteem so that your 

child will have a good model to follow. 

 

These are little tips to think about when it comes 

to parenting your most treasured gifts the creator 

gave us. 

HEALTH PROMOTIONS 
 

On behalf of Health & Social Services and North 

Shore Tribal Council, we thank those who joined our 

feast and screening of our Diabetes video on March 

27th 2003. At the end of the video there was an 

evaluation including 4 questions in total. There was 

36 questions evaluations were handed back with 71% 

of the people in attendance took time to complete the 

evaluation.  

 

A lot of positive feedback was given as well as some 

constructive criticism. Question 1 being - Would you 

recommend this video for educational purposes? 98 

% suggested it should be used for educational 

purposes. Other questions were - If you could change 

something on the video? Most put something down 

and  some suggestions will be very helpful in the 

final editing of this video.  

 

The Diabetes Video is in it’s final stages or re- 

editing and will; be ready for “Summer Diabetes 

Camp” this summer. More details will follow in the 

coming months on the Summer Diabetes Camp for 

children in the coming months.  

 

A reminder about the Activities that the Diabetes 

Team are planning  for National Aboriginal Diabetes 

Day May 3rd 2003 are; Community breakfast, 

Poker walk, Blood sugar testing, puppet show, 

prize bingo, lunch, cooking challenge for Men & 
Women. Last years event went over very well and 

this year we are planning similar events that were 

successful last year.  

 

       Perry Boyer  

       Health Promotions 

Visit Us Online: 
 

www.mississaugafirstnation.com 
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T o prepare for the 2003 West Nile virus 
season, Health Canada, working together 

with its partners, is working on a coordinated 
national approach, which includes: 
 
Canada-wide Surveillance for West Nile Virus 
Working with our key stakeholders in the 
Provincial Ministries of Health, Conservation, 
Environment and Natural Resources, the 
Department of National Defence, Environment 
Canada, the Canadian Food Inspection Agency 
and the Canadian Cooperative Wildlife Health 
Centre, Health Canada will again coordinate 
surveillance for West Nile virus across Canada. 
 
In 2003, surveillance will focus on birds, horses, 
mosquitoes and people. The reason that 
surveillance is so important is that the earlier 
communities know that West Nile virus is in their 
neighbourhoods, the sooner they can take steps 
to reduce the risk. 
Keeping Canada's Blood System Safe from West 
Nile Virus 
 
Health Canada is currently waiting for the 
submission of a screening test to check for West 
Nile virus in donated blood, which is being 
developed by industry. Once the test is received, 
Health Canada will assess it on an urgent basis 
and, if all goes well, the test will be in place by 
July 1st, 2003. 
 
In the meantime, Canadian Blood Services and 
Hema-Quebec have contingency plans in place to 
ensure that Canadians have enough safe blood 
available until the screening test is ready. Both 
blood operators have already begun stockpiling 
blood and blood components to prepare for the 
2003 mosquito season. 
 
Ensuring that Canadians get West Nile virus test 
results quickly 
Making sure that Canadians get diagnosed quickly 

to confirm whether or not they have West Nile 
virus is a priority. To this end, Health Canada's 
National Microbiology Laboratory is providing 
provincial laboratories with testing technology and 
training so that they can diagnose West Nile virus 
infection in people. This will result in a faster turn-
around time. So far, labs in Newfoundland and 
Labrador, Nova Scotia, Quebec, Ontario, Alberta 
and British Columbia have been equipped and 
trained and discussions are ongoing with other 
provinces and territories. 
 
Ensuring the safety of Pesticides and Insect 
Repellents 
Health Canada's Pest Management Regulatory 
Agency (PMRA) ensures that all pesticides 
registered for use in Canada are properly assessed 
to determine if they are safe and effective. The 
assessment process looks at whether a product is a 
risk to human health and the environment and 
whether it is as effective as manufacturers say it is. 
The PMRA will not register products that are 
ineffective or pose unacceptable risks. 
 
Keeping Canadians Informed 
There is much we don't know about this disease 
and new information is being discovered everyday. 
To ensure that Canadians are kept informed, 
Health Canada has developed public education 
materials which will be posted on the department's 
web site. Some of the topics covered include 
symptoms and treatment, diagnosis and testing, 
steps to take to reduce personal risk, how WN virus 
is transmitted, WN virus and animals, etc. 
 
Protecting First Nations Communities 
Health Canada is responsible for surveillance, 
education and prevention of West Nile virus in First 
Nations communities. Working with Bands, Chiefs 
and Councils, the 2003 plan for the prevention and 
control of West Nile virus will include surveillance, 
testing, education and response strategies to 
control possible outbreaks.  

WEST NILE VIRUS: HEALTH CANADA'S APPROACH FOR 2003 



26 

SMOKE S IGNAL 

brief a consultation period to allow real native 
input. They also say the legislation wouldn't 
survive a promised constitutional challenge in 
court.  
 
Still, Nault says he won't capitulate on changes he 
claims will help attract investment and jobs to 
reserves.  
 
Brian Pallister, native issues critic for the 
Canadian Alliance, chided the minister Monday in 
the Commons for taking a "Father knows best" 
approach.  
 
Nault was unfazed. His main goal "is to improve 
the quality of life of aboriginal people," he said as 
the NDP, Bloc Quebecois and Alliance urged him 
to reconsider. "We cannot do that by backing off 
every time someone disagrees."  
 
Nault has often said that resistance comes mainly 
from chiefs eager to retain power. But the size of 
Monday's demonstration exposes that myth, said 
Matthew Coon Come, national chief of the 
Assembly of First Nations.  
 
"Are we going to turn around and go home?" he 
asked the crowd, referring to Nault's comment 
last week that politicians are almost becoming 
"immune" to such protests.  
 
"No!" came the resounding response.  
 
"His comments are not helpful," Coon Come said 
in an interview.  "Here's the minister of the 
Crown .?.?. telling these people that he's not 
going to listen to them."  
 
Momentum is building among First Nations and 
"God knows what can happen," Coon Come said. 
"I have blocked roads. I've done sit-ins.  
 

 
"A recipe for confrontation" is how another chief 
described Indian Affairs Minister Robert Nault's 
single-minded drive to push the contentious 
legislation through.  
 
"I'm very concerned about the potential for 
violence," said Leon Jourdain, grand chief of 
Treaty 3. The collection of 28 communities 
includes 20,000 Anishinabe people in Nault's 
northwestern Ontario riding of Kenora-Rainy 
River.  
 
Native leaders must launch a systematic takeover 
of Indian Affairs offices across Canada, Jourdain 
said.  
 
More than a year of marches and protest has 
fallen on deaf ears in Ottawa, he added.  
 
"We have tried everything. And we will mobilize 
our young to take it to the next level."  
 
Nault's proposed First Nations Governance Act 
was widely assailed during cross-country hearings 
by native leaders, the Canadian Bar Association, 
church groups and even a former Liberal Indian 
Affairs minister.  
 
Now being studied by an all-party Commons 
committee, the legislation would require about 
600 native communities to draft election and 
hiring codes, conform to the Canadian Human 
Rights Code and broaden fiscal reporting.  
 
Nault insists the bill is a step toward self-
government that would not infringe aboriginal 
rights to govern themselves.  
 
His many critics say the government offered too 

(Continued from page 1) 

Chiefs warn of potential violence...cont. 
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 Terrorists and Terrorist Groups 

 The History of Terrorism 

 Primary Sources 

 September 11, 2001 

 The Hockey Card 

 Winnie the Pooh: CD Story Book 

 Guinness World Records 

 Dragonfly Kites 

 The Mystery of Vampires & Werewolves 

 The Mystery of Stone Circles 

 The Mystery of ESP 

 The Mystery of Life on Other Planets 

 The Mystery of the Death of the Dinosaurs 

 The Internet Inside and Out 

 Aircraft Carriers Inside and Out 

 Bullet Trains Inside and Out 

 Large Telescopes Inside and Out 

 Skyscrapers Inside and Out 

 Super Jumbo Jets Inside and Out 

 
Our children’s computer is finally up and running. 
It’s been loaded with children’s software and is 
networked to our broadband connection, so a 
child and parent can search kid friendly sites to-
gether. 
 
With a partnership with surrounding townships, a 
CAP worker will be hired full-time for the Missis-
sauga First Nation site. Watch for hours posted. 
 
We’ve also, purchased a new rack to make space 
for the addition to the young adult books.  
 

So, come see what’s happening @your library! 

In the last month or so we have purchased some 
new books. Some of the new books are highly 
Educational and Informative about the goings-on 
around the World. Come in and check out our 
new books today. 
 

 Stem Cell Research 

 The Human Genome Project 

 The Bionic Human 

 Future Techniques in Surgery                         

 The Revolution in Healing the Brain 

 The Revolution in Medical Imaging 

 Great Stories for kids Vol: 1 

 Great Stories for kids Vol: 3 

 Global Warming 

 Endangered Species 

 Pesticides 

 Technology and Society 

 North and South Korea 

 Garbage and Recycling 

 Gambling 

 Energy Alternatives 

 Discrimination 

 Biomedical Ethics 

 Animal Experimentation 

 Drug Abuse 

 Genetic Engineering 

 What Encourages Gang Behaviour? 

 Human Embryo Experimentation 

 How can Gun Violence be Reduced 

 Physician Assisted Suicide 

 The Attack on America: September 11, 2001 

 Drunk Driving 

 Alcohol Abuse 

What’s happening @your library 
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MAKE YOUR HOME ALLERGY-FREE 

GET RID OF ALLERGENS THAT LIVE IN YOUR HOME SWEET HOME 

T 'is the season, but there’s nothing jolly about 
the sneezing and runny eyes that springtime 

brings for many Canadians. For plenty of allergy 
sufferers, their source of discomfort is often 
not found in the garden, but in their homes. 
 
Indoor air in many homes is polluted enough to 
seriously affect our lives, says Danita Aziza, 
president of Toronto-based Healthy Home Ser-
vices. Aziza says that some of the things we use to 
clean our homes of contaminants may be high on 
the list of allergy no-nos. 
 
The following are some of Aziza’s tips for keeping 
your home allergen-free. 
 
• Replace cleaning products that contain synthetic 
scents. Instead, turn to natural cleaners 
like vinegar and baking soda. 
 
• Open the windows. The evolving construction of 
Canadian homes is creating a tightly sealed 
living space. Those seals may ensure that your 
heating bills don’t go sky-high, but it also 
keeps out the fresh air allergy sufferers need.  
 
• Renovate responsibly. Many home-renovation 
products contain chemicals that seep into the air 
over a long period of time. Paints, adhesives, 
stains and varnishes are among the most 
irritating products, especially if you renovate in 
poor ventilation. Consider renovating in the 
lower humidity seasons like spring and fall when 
you can achieve maximum ventilation and look 
for low odour, premium-quality construction prod-

ucts.  
 
• Control humidity. The more moisture in your 
home, the more likely you are to suffer from 
the 
effects of dust mites and mould. Buy a humidity 
gauge and ensure humidity levels are between 
35-45 per cent. Also, use fans in bathrooms, 
laundry rooms and kitchens. 
 
• Know your home. Get to know some of the 
mechanical systems in your home, including 
your 
furnace and air conditioner and make sure your 
appliances are in top condition. Have a 
technician look at them regularly.  
 
• Open your doors. Keep the bedroom door 
open and the temperature cool while sleeping. 
 
• Keep your linens clean and, if you are extra 
sensitive, consider using organic mattress 
covers, pillows and linens to keep dust mites 
from breeding. 
 
• Remove plastic coverings from dry-cleaned 
clothing, as they can collect dust, and hang the 
clothes in the bathroom for a few hours before 
hanging in your closet. 
 
• Keep dust-collecting ornaments to a minimum 
in your bedroom and, if possible, keep carpets 
out of your life completely since they can trap 
dust and dirt. 
 
• And no matter how much you love your pets, 
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The do's and don'ts of yard work 
 

Now that the snow is gone, it's time to get 
the yard into shape for summer. Debris 
which gathered under shrubs and along 

fences can be collected, along with leaves, 
sticks and other natural clutter. It may seem 
like an easy chore, but beware, disaster can 
lurk under the brush. As Canada's leading 
provider of first aid training and products, 

St. John Ambulance suggest these safety tips 
to ensure a trouble-free spring spruce up. 

 
 Do limber up! The itch to get active is great, but 

remember where you spent most of the winter! 

 Doing too much too fast can create pain and 
needless discomfort from muscle strain.  

 Do raking before you cut. Before you mow your 
grass, rake it to ensure you've collected any 
stones, bottle caps, twigs or other debris that 
could become a projectile under the blade.  

 Don't mow your toes! Give your lawnmower a 
spring tune up and safety check before you 

start it. 

 Always keep small children and pets away from 
a running power mower.  

 Don't wear loose clothing and never operate a 
power mower in bare feet.  

 Don't use electrical appliances in wet or damp 
areas. Always use extra caution with outdoor 
electrical tools. If someone sustains an electric 
shock, turn off the power source before you try 
to help the person.  

 Do store fertilizers, pesticides and other toxic 
chemicals safely. When handling pesticides, 
fertilizer or other chemicals, always wear 
protective clothing, such as gloves, goggles and 
a mask.  

 Do use a ladder safely. Keep proper footing and 
balance at all times. Don't overreach when 
trying to get to something.  

 Don't fool with fire. Burning debris can be 
extremely hazardous. There's always the 
chance of the fire getting out of control and 
burning more than you bargained for. If the 
smoke and fumes from the release of unknown 
toxins don't get you, the police might as open 
burning is illegal in many urban areas.  

 Don't fall off the roof. If your annual ritual 
includes cleaning eaves, use extra caution. Tie 
yourself off with rope to a sturdy fixture, such 
as the chimney, before working near the edge 
of the roof.  

 Don't take safety for granted. Get first aid 
training and products from Canada's leader--St. 
John Ambulance. For more information, contact 
the St. John Ambulance branch nearest you.  

 

ST. JOHN AMBULANCE SAFETY IDEAS 
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Fragrant lilac, colourful quince and frothy spirea—
early spring is one of the best times of the year to 
select and plant these and other flowering shrubs.  

 
At the nursery, rows and rows of stick-like potted 
shrubs wave their tags before our eyes, tempting 
us with full-colour glamour shots of the stunning 
blossoms they promise to produce in the seasons 
to come. Selecting a beauty from this bevy of leg-
gy-branched shrubs may seem like an impossible 

task, but by doing your homework and working up 
a little sweat, your shrub will soon be the belle of 

the neighbourhood.  
 
Choosing the right shrub 
Before visiting the nursery, decide what kind of 
shrub is best suited to your garden. Select a plant 
that will grow into the space you have—not out-
grow it. At first, the young shrub may look a little 
small for the garden but, sooner than you think, its 
branches will be reaching outwards and upwards to 
fill the space.  
 
After developing a short-list of shrubs of the right 
size, find out which ones grow best in the condi-
tions of your yard. If your garden is shady, choose a 
shade-lover such as serviceberry, dogwood or 
some of the shade-tolerant honeysuckles. If you 
have heavy clay soil, forget about growing rhodo-
dendrons unless you’re prepared to work hard to 
modify the soil to the liking of these prima donnas. 
 
Once you’ve decided on the right shrub for your 
site, it’s time to take a hard look at the plants for 
sale at the nursery. Not all plants are created equal. 
Look for a good, vase-like shape—these are shrubs 
with straight branches stretching outward rather 
than ones with twisted stems or branches that 
grow into the centre.  
 
Examine the bark, looking for uniform colour; a 
deeper tone towards the tips of branches and 
stems usually indicates that they’ve been affected 

by the frosts of winter. These dead tips will need to 
be pruned off after the shrub is planted. If the plant 
has produced leaves, check that they’re a good 
green colour rather than yellow, and that they 
show no signs of wilting. 
 
Water, water, water 
Before planting, give the shrub a good, long drink 
of water. Let it soak up the water for a few hours or 
overnight before removing it from the container.  
 
Easy planting 
Digging the hole is one of the most important steps 
in ensuring the health of your plant. Be generous. 
The hole should be twice as wide as it is deep, yet 
deep enough to accommodate the roots of the 
shrub. To encourage the roots to grow into the sur-
rounding ground, loosen the soil by scoring the 
sides of the hole with a shovel. At the bottom of 
the hole, place a few shovels-full of the existing soil 
mixed with some compost, peat moss or Triple Mix 
(a commercial combination of topsoil, manure and 
compost). Sprinkle the bottom with some bone-
meal in the proportions recommended on the 
package. Before placing the shrub into the hole, 
tease out the roots, spreading them out into the 
hole. (Plants that are very pot-bound may need to 
be scored with a knife to loosen the roots.) 
 
Back-fill the hole with the remaining soil mixture so 
that the shrub sits at the same level as it was grow-
ing in the pot—not so high that soil covers the base 
of the branches and stems, and not so low that the 
tops of the roots are exposed.  
 
The best head start you can give your newly plant-
ed shrub is water. Keep it well watered with long, 
deep drinks from a soaker hose or sprinkler applied 
at least once a week for the next four to six weeks. 
To help the plant conserve water, mulch it with 
shredded pine bark or leaves.  
 
After giving your shrub all this attention, stand back 

CHOOSING AND PLANTING FLOWERING SHRUBS 
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Sunday Monday Tuesday Wednesday Thursday Friday Saturday 

    1 
Lena Boyer 
Michael Cada 
Belinda Chiblow  
Terri Lynn Chiblow 
Cheyenne Corbiere 
Samantha 
Daybutch 
Alicia Robertson 

2 
Christopher Barry 
Liam Stevens 
Yvette Moffatt 

3 
Sandra Bowness 
Jean Chiblow 
Pat Morningstar 
Steve 
Morningstar 

4 
Joyce Morningstar 

5 
Elizabeth Chiblow 
Rachel Marion 
Deborah Mayer 
Donna Hoeberg 
Larry Niganobe 
Lou White 

6 
Crystal Chiblow 
Cameron 
Morningstar 
Diane Morningstar 
Savanna Chiblow 
George Morningstar 

7 
Anthony Cuthbertson 
Lance Ermatinger 
Bryan Gladu 
Timothy Whitehead 

8 
Kyrie Chiblow 
Harold Dunn 
Justin Loughead 

9 
Sherry Caibaiosai 
Mary Vincent 

10 
Tracy Fraser 

11 
Breanna Boyer 
Samantha Boyer 

12 
Ryan Chiblow 
Bradley St. Jacques 
May Ann Stevens 

13 
David Morningstar 
Michael Niganiwina 

14 
Barbara Adams 

15 
Jason Blake 
Troy Blake 
Catherine Cada 
Brent Niganobe 

16 
Michael Chiblow 
Dominic 
Morningstar 
Stephanie 
Niganobe 

17 
Kabe King 

18 
Krista Bissiallon 
Janice Boyer 
Kathleen Chiblow 
Dianna Diamond 
Glenn Jones 

19 20 
Adam Bissaillion 
Karissa Ferrigan 
Ricki Leah Ferrigan 
John Fortin 
Justin Hall 
Albert Nelson 

21 
Elizabeth Adair 
Danielle Labbe 

22 
Gordon Boyer 
Miranda Bobiwash 

23 
Matthew Cada 

24 
Kelly Boyer 
Amy Lafreniere 
Christine Vincent 

25 
Keith Armstrong 
Della Chiblow 
Veronica Fortin 
Melissa Griffin 
Toby Morningstar 

26 
Nora Boyer 
Corey Niganobe 
Denise Pelletier 

27 
Sydney St. Pierre 

28 
Conner Boyer 
Darlene Boyer 
Daniel Tremblay 

29 
David Cada 
Thomas 
Morningstar 

30 31 
Patrick Boyer 
Jean Daybutch 
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Smoke Signal - Mississauga’s Own Paper 

Happy Birthday 

Gramma Joyce 

May 4th   

Love Devin, Brett & Tori 

Happy Birthday 

Auntie Sandra 
May 3rd  

Love Devin, Brett & Tori 

Happy 2nd Birthday 

Hannah aka “Peaches” 

May 2nd, 2003 

Love Devin, Brett & Tori 

Happy 24th Birthday 

Crystal 
Love Dave, Adrianna and  

Sydney 

OXOXO 

Happy Birthday Mom! 

Love Crystal & Dave, Adam 

& Therese 

Congratulations Jaime Sim 

On your New Baby Boy 

Ethan Arlan Gray 
From Grandma Fey and  

Grandpa Kevin 

Born March 24, 2003. 

Happy Birthday 

Sydney St. Pierre 

May 27th  

Love Auntie Debbie, Devin, 

Brett & Tori 

Happy Birthday Grandma! 

Della Chiblow 

May 25, 2003 

Lots of love from Adrianna 

& Sydney -XOXO- 

Happy 30th Birthday 

Sister (Auntie Kelly) 
Love your Big Sister (Nanni), 

Rick, Bruce 

and the Ferrigan Girls. 

XOXOXO 

Happy Birthday to our Sweet Girls 

Karissa Ferrigan  - 6 
& 

Ricki-Lea Ferrigan  - 3 

On May 20th  

Love Daddy, Mommy, Bruce, 

Shania, Jennah and Macy-Ann 

OXOXOX 

Happy Birthday 

Nora Boyer 

May 26, 2003 

Best wishes from Crystal & 

Family 

Happy Birthday  

Terri-Lynn 

May 1st  

From all your Friends 

Happy Birthday  

Mom 
Love from Richard, Will and 

Vincent 

-xo-xo-xo- 


